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THE SCHOOL DISTRICT OF STURGEON BAY
Regular Board of Education Meeting
Wednesday, August 21, 2024

As noted in Board Policy 0166 - Agenda, each agenda shall contain the following statement “This meeting is a meeting of the
Board of Education in public for the purpose of conducting the School District's business and is not to be considered a public
hearing. There is a time for public comment during the meeting as indicated in the agenda.”

5:15P.M. Work Session High School Library (IMC)

Note: The Board typically has a work session prior to the August Board meeting to review budgetary matters again between
the preliminary approval which occurs in June and formal approval which occurs in October, following the October 15 aide
certification from the State. No formal action is taken in these work sessions.

CALL TO ORDER:
1. Roll Call
2. Motion to Adopt Agenda
OPERATIONS
1. Budget planning for 2024-2025 and Beyond Discussion
2. Adjourn
6:00 P.M. Board of Education Meeting Sturgeon Bay High School Library
CALL TO ORDER:
1. Pledge of Allegiance
2. Roll Call

3. Motion to Adopt Agenda

PUBLIC COMMENT SECTION-—A4s noted in Board Policy 0167.3 Public Comment at Board Meetings:
Individuals who wish to address the Board should be residents of the School District of Sturgeon Bay or parents of students
open-enrolled into the district. Speakers are asked to share their name, address, and be aware that comments may be limited
to three minutes at the discretion of the Board President.

CONSENT AGENDA:

1 Approve Minutes See attachment
a. Regular Meeting of July 17, 2024

Approve July Bills See attachment |

Accept Grants and Donations

Approve Resignations and Retirements

Second Reading Title IX Policy See atta¢chment

See attachment
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OPERATIONS AGENDA:
1. Consent Agenda items requiring attention (if any)
2. Approve Sixth Grade Science Teacher

3 éﬁﬂ;ﬂééﬂ |§agh§£ Associates

See attachment

See ajtachment
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. Approve Mlddle School Coachmg Posmons (Football Volleyball)
. Approve Strategic Action Plan for 2024-2025 See attachment
. Pupil Nondiscrimination Self-Evaluation Process Update, I-{eport and Public Notice
(informational item)  See attachment
8. Reports:
a. Legislative
b. CESA
c. Committee/Seminars
d. Business Manager
e. Superintendent

9 Al
. AUjuulll

See attachent

NOTE: This notice may be supplemented with additions to the agenda that come to the attention of the
board prior to the meeting. If there are changes, a final agenda will be posted and provided to the
media no later than 24 hours prior to the meeting or no later than 2 hours prior to the meeting in the
event of an emergency.



To: Board of Education

From: Dan Tjernagel & Ann DeMeuse

Date: August 13, 2024

RE: Background Information for the August 21, 2024, Meetings

5:15 P.M. Work Session Sturgeon Bay High School Library

Note: The Board typically has a work session prior to the August Board meeting to review budgetary matters again
between the preliminary approval which occurs in June and formal approval which occurs in October, following the
October 15 aide certification from the State. No formal action is taken in these work sessions.

CALL TO ORDER:
1. Roll Call
2. Motion to Adopt Agenda

OPERATIONS
1. Budget planning for 2024-2025 and Beyond Discussion
Business Manager Holtz will walk the Board through pertinent budget-related
information. As a quick reminder, formal budget adoption and the approval of the tax
levy occurs in the October 23 Board meeting after we receive the formal aide certification
information from the state on or about October 15.

2. Adjourn

6:00 P.M. Board of Education Meeting Sturgeon Bay High School Library

CALL TO ORDER:
1. Pledge of Allegiance
2. Roll Call
3. Motion to Adopt Agenda

PUBLIC COMMENT SECTION—As noted in Board Policy 0167.3 Public Comment at Board Meetings:
Individuals who wish to address the Board should be residents of the School District of Sturgeon Bay or parents of
students open-enrolled into the district. Speakers are asked to share their name, address, and be aware that
comments may be limited to three minutes at the discretion of the Board President.

CONSENT AGENDA:
1] Approve Minufes
A. Regular Meeting of July 17,2024  See aftachment

2. Approve July Bills See attachment

3. Grants and Donations

» $22.40 Chuck Schommer for Clipper Clays
» Elementary Playground
o $1,000 Ellsworth and Carla Peterson
o $1,000 Healthy Way Market
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Thank you to these groups and the individuals associated with them for their generosity.
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. Resignations and Retirements — Emily Orns is resigning from her HOSA Advisor,
Service-Learning Coordinator and High School Health and Wellness positions. Kayla
Derber is resigning from her associate position in the Safe Harbor room. Amber Peters is
resigning from her Sixth Grade Science Teaching position.  g.q attachment

We thank these individuals for their service and wish them well in their next adventures.

Second Reading Title IX Policy See attachment

A motion to approve the consent agenda items as presented is recommended.

OPERATIONS AGENDA:

1. Consent Agenda items requiring attention (if any)

This is a standing agenda item and utilized only if needed.

. Approve Sixth Grade Science Teacher

Kylie Neinas: Principal Smullen recommends Kylie Neinas for the 6™ Grade Science
Teaching position. Kylie graduated from UW Stevens Point in 2024 with teaching
degree in Early Childhood and Elementary Ed. Ms. Neinas is from Forestville and
attended Southern Door School District. She loves hiking, is a huge baseball fan
(especially following Kolberg in County League Ball). Ms. Neinas looks forward to
building relationships with her peers and getting her teaching career started here at
SBSD.

A motion to approve Kylie Neinas as the Sixth Grade Science Teacher beginning with the
2024-2025 school year is anticipated.

. Approve Teacher Associates
A. Kathleen Riemer: 4K Teacher Associate as Sawyer Elementary School

Principal Katy DeVillers is pleased to recommend Kathleen Riemer for a 4K Teacher
Associate Position at Sawyer Elementary School starting in the 2024-2025 school
year. Kathleen has a bachelor's degree in Special Education. She has worked as a
special education teacher in both the Southern Door and Two Rivers School Districts.
Currently, she is a Program Manager and works with special needs clients on creating
and implementing their personal care plans. Kathleen is also active in the Girls Scouts
of Wisconsin as a Membership and Outreach Program Director. Kathleen’s work
experience demonstrates her great passion for serving others. This will serve her well
in her new role supporting our district’s youngest learners. We are looking forward to
Kathleen joining our team at Sawyer and congratulate her on her new position!

A motion to approve Kathleen Riember as a 4K Teacher Associate at Sawyer
Elementary School beginning with the 2024-2025 school year is recommended.

B. Tydriana Duerst: Special Education Teacher Associate
Director of Special Education and Pupil Services, Lindsay Ferry and Principal Mark




Smullen are pleased to recommend Tydriana Duerst for the special education teacher
associate position at TJ Walker Middle School. Tydriana will be earning her
associate’s degree from NWTC in special education in December and is eager to
bring her classroom learning into practice. Tydriana has been employed at PATH the
last two years where she has worked with students with disabilities. Tydriana is
patient, compassionate, and energetic about students and will no doubt be a great
addition to the TJ Walker Middle School Team.

A motion to approve Tydriana Duerst as a Special Education Teacher Associate
beginning with the 2024-2025 school year is recommended.

. Kaley Torbeck: Special Education Teacher Associate

Director of Special Education and Pupil Services, Lindsay Ferry and Principal Mark
Smullen are pleased to recommend Kaley Torbeck for the special education teacher
associate position at TJ Walker Middle School in the ID/Autism program. Kaley has
worked with children her entire life via her mother’s in-home daycare and now
commercial daycare. Kaley has also partnered with the Boys and Girls Club of
Sturgeon Bay where she supported children as they entered the club each day. Kaley
enjoys connecting with children and is looking forward to being a part of the
Sturgeon Bay School District. Welcome Kaley!

A motion to approve Kaley Torbeck as Special Education Teacher Associate
beginning with the 2024-2025 school year is recommended.

4. Approve High School Coaching Positions
A. Head Softball Coach: Athletic Director Dupuis recommends Hailey Benesh for the

Head Softball position at the high school level.

Hailey has been playing softball since she could hit a ball off a tee. Hailey played on
various little league teams while in elementary/middle school and four years at
Sturgeon Bay High School. During high school summers, Hailey played for travel
teams such as the Green Bay Express and Wisconsin Wildfire. Hailey continued her
playing career after high school at the College of DuPage in Illinois for a semester.
Hailey's dad, Jim Benesh, was the softball coach at Sturgeon Bay High School for 30
years. Hailey was a volunteer assistant coach for the 2024 season at Sturgeon Bay
High School.

A motion to approve Hailey Benesh as the Head Softball Coach beginning with the
2024-2025 school year is recommended.

. High School Assistant Football: Athletic Director Dupuis recommends Jacob Ewing
as an assistant football position at the high school level (half contract).

Jacob started his 9-year football career in third grade with tackle football. Transition
to high school, where he was a 4-year starter, playing Center for 2 years, Defensive
Tackle for 2 years, Offensive tackle for 2 years, and defensive end for 2 years. In
Jacob's senior year, he was a part of a major turnaround for the school's program,
breaking a 26-game losing streak (they went on the next season to have a playoff
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berth). After high school, Jacob played for 1 year as a defensive end at the D3 college
level, before a career ending shoulder injury. Outside of football, Jacob has been an
assistant on the Sturgeon Bay High School Wrestling coaching staff.

A motion to approve Jacob Ewing as an assistant football coach beginning with the
2024-2025 school year is recommended.

5. Approve Middle School Coaching Positions

A. Middle School Football: Athletic Director Dupuis recommends Kyle Ploor as the
middle school football coach.

Kyle was a multi-sport athlete growing up through high school participating in
football, basketball, and baseball. Kyle has also participated for 15 years in the Door
County Baseball League. Kyle has coached for four years in the league as well. Kyle
has helped at various sport camps throughout the years.

A motion to approve Kyle Ploor as the middle school football coach beginning with
the 2024-2025 school year is recommended.

B. Middle School Volleyball
As of the preparation of the meeting packet there is no formal recommendation to share
yet but we are hopeful there will be a recommendation in time for the board meeting.

A motion to approve a middle school volleyball coach beginning with the 2024-2025
school year is anticipated.
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. Approve Strategic Action Plan for 2024-2025

As we have discussed since the February 2017 Board and Administrative Team retreat,
putting together a one-page document with identified priorities that can serve as a
“strategic action plan” should help us not only with our internal processes and focus areas
for a given year, but also should assist our work as we continue to work to communicate
with our community.

The strategic action plan process is intended to:
* help provide clarity through annual priority areas for our organization,
* give us targeted items to monitor throughout the year, and
* provide a document for annual review so adjustments can be made for the
following year.

As we have said in the past, feedback is welcome on the strategic action plan concept—as
is focus as we consider our work, priorities, and overall focus for the upcoming year, as
well as our ability to appropriately communicate those priorities to our families, staff
members, and community members. As critical issues arise, we have certainly talked
about how those could or should fit with the identified areas and can examine those
accordingly whether during the year or in subsequent years.

The Core Admin Team and I have spent time especially on the Teaching and Learning
area this spring and again in our June meeting. Based on these and other conversations
with the Board and Core Team, we are working on the other two areas as well.




A motion to approve the Strategic Action Plan for 2024-2025 is recommended.

Pupil Nondiscrimination Self-Evaluation Process Update. Report and Public Notice
(informational item)

As I shared in my June and July reports, we’ve been in contact with DPI and have been
working through the self-evaluation process. We also had an agenda item in the July
meeting providing notice to the community about the process in case anyone wanted to
learn more about it, provide feedback, etc. Typically, the process is done every five
years, although this was one of the things DPI put on hold during COVID.

A copy of the report should be included in the meeting packet. The report will be added
to our website, so it is available to anyone from the public. Let this agenda items also
serve as public notice that the report will be available on our website. I will submit the
proper assurances to DPI that the process has been completed and the report is available
prior to the start of the new school year.

While no action is required of the Board, I thought it was appropriate to have one more
agenda item on the topic, so people have the chance to be informed.

. Reports See attachment

. Adjourn
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THE SCHOOL DISTRICT OF STURGEON BAY
Regular Board of Education Meeting
Wednesday, July 17, 2024

President Stephani called the regular meeting to order at 7:02 PM in the high school library. Present: Spritka,
Kruse, Stephani, Jennerjohn, Chisholm, Haus and Meyer. Excused: Howard and Schulz. Also present were:
Superintendent Tjernagel, M. Smullen, K. Smullen, J. Holtz & A. DeMeuse. The Pledge of Allegiance was
recited.

Motion: Chisholm/Jennerjohn to adopt the agenda as presented. Motion carried unanimously.
PUBLIC COMMENT SECTION: (as noted in Board Policy 0167.3 Public Comment at Board Meetings): None.
CONSENT AGENDA:

1. Approve minutes from June 19, 2024 Regular Meeting

2. Approve May bills.

3. Approve Grants and Donations —
» $10 anonymous donor for greenhouse
» $22 for Clipper Clays from Chuck Schommer
» Playground Donations
i. $4,000 anonymous donor
ii. $1,000 Rick & Nancy Jeanquart Charitable Foundation
iii.  $80,000 anonymous donor

Thank you to everyone involved in supporting our students and programs through grants and donations.
4. Approve Resignations and Retirements: None.

5. Accept Seclusion and Restraint Annual Report
Act 125 requires that schools report annually to the school board by September 1 about any incidents
from the previous school year. Most incidents of seclusions and restraint in school districts typically
occur at the elementary level.

Director Ferry has prepared the annual report summarizing the information from the past year with a
small number of students. That report is included in the meeting packet.

6. Board Policy Second Readings

0164V2 new Meetings (Unified School Districts Only)

1260 Incapacity of the District Administrator

1421 Criminal History Record Check and Employee Self-Reporting
2451 Program and Curriculum Modifications

2521 Selection of Instructional Materials and Equipment

5350 Suicide Prevention, Intervention, and Postvention for Death by Suicide
5505 new Academic Honesty

5530 Student Use or Possession of Intoxicants, Drugs, or Paraphernalia
6236 new Community Services Fund (Fund 80)

6610 Non-district-Supported Student Activity Accounts

7250.01 new Memorials for Staff and Students

7440.01 Video Surveillance and Electronic Monitoring
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8531 Free and Reduces-Price Meals

8700 new Nursing Mothers

8913 new/renumbered Section 504/ADA Prohibition Against Disability Discrimination in
Employment

9211 District-Support Organizations

3431 (moved from technical)

m. 7440.02 new Smart Monitoring Equipment
n. 7540.08 new Artificial Intelligence (Al)

0. 8146 Notification of Education Options

p. 8310 Public Records

q. 8420 School Safety

r. 8500 Food Services

.

t.

u.

£ <

7. Board Policy — Rescinded

0164.1 Regular Meetings

0164.2 Special Meetings

0165.1 Notice of Meetings

0165.2 Change of Regular Meetings

1623, 3123, 4123 Section 504/ADA Prohibition Against Disability Discrimination
3120.07 Employment of Casual Resource Personnel

4430.05 Nursing Mothers

5250 Program or Curriculum Modification

9210 Parent Organizations

TER o o0 o

Motion: Jennerjohn/Kruse to approve the consent agenda items as presented. Motion carried
unanimously.

OPERATIONS AGENDA:
1. Consent Agenda items requiring attention (if any): None.

2. Motion: Kruse/Spritka to approve Anna Fischer as a second-grade teacher at Sawyer School.
Motion carried unanimously.

3. Motion: Jennerjohn/Chisholm to approve Sam Martylewski as Library Teaching Associate at
Sunrise School. Motion carried unanimously.

4. Strategic Action Plan and Priorities Draft for 2024-2025: Superintendent Tjernagel provided a brief
history on the planning process and priority areas, as determined by the board.

5. Approve Annual Public Notice of Academic Standards
The 2015-2017 state budget, also known as 2015 Wisconsin Act 55, added several notice requirements
for school districts. The items involve notice regarding academic standards, school report cards and
ranking levels, educational options, and the special needs voucher program.

As we have been reminded by WASB in the past, “School Boards are reminded that they must include
an item on the agenda of the first school board meeting of the school year (the first board meeting after
July 1) that clearly identifies the student academic standards . . . that will be in effect for the school year
.. . In addition, school boards are required . . . to notify the parents/guardians of students . . . This notice
may be provided electronically, including by posting the notice or a link to the specific academic
standards on the school district’s website.”
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Once a new curriculum for a particular academic area has been adopted, that curriculum stays in place
until a change is approved at a later date. Again, the requirement that we need to notify the public
annually of these standards began just a few years ago.

In gathering feedback from various individuals and in alignment with our discussion on the topic in the
past, it continues to appear that the clearest way of communicating this is that we follow “Sturgeon Bay
Standards.” Work in recent years has involved the Wisconsin Academic Standards in most areas.
Calling them Sturgeon Bay Standards gives us flexibility to be able to address any areas that may cause
concern within our school community and avoids the perception of having to adopt something without
the flexibility to adapt if and when concerns may arise when it comes to national or state standards
conversations, if you will. Curriculum information is posted on the Sturgeon Bay School District
website and can be accessed using the following link:
https://www.sturbay.k12.wi.us/departments/curriculum.cfm

We arealsoincluding a link to the DPI website and Academic Standards page for your
convenience: http://dpi.wi.gov/standards.

Motion: Jennerjohn/Spritka to give the required annual notice pertaining to academic standards
utilized in the School District of Sturgeon Bay for the 2024-2025 school year. Motion carried
unanimously.

. Policy 2264 - Title IX (first reading—see note)

We have worked with Neola, as well as legal counsel, to prepare a policy for your review in the July 17
meeting.

We initially reached out to Mary Gerbig mid-June about the proposed Title IX policy process. We sent
Mary an updated draft policy earlier this month and are awaiting answers to some of our questions as
well as legal guidance specific to our district.

Mary pointed out that there will likely be some language that we will need to add to the handbooks
approved last month. Her recommendation “is to have the board authorize administration to update the
handbook Title IX language consistent with your policy review and approval process, and per legal
counsel’s review and recommendations”. Basically, you as the board are authorizing the update process.
In a nutshell, we would not be looking to change the content of the handbooks, but simply update any
language needed to be in compliance with the new Title IX requirements.

Note 1: While our Board policies receive a first and a second reading in the event of revisions,
replacement policies, etc. per our own practices, our usual process would mean that this policy isn’t
officially in place until the night of the August 21 regular Board meeting. Since the new Title IX
regulations are supposed to be in place by August 1, one way to look at this is that whatever comes out
of our first reading is “active” pending eventual approval, likely on August 21. If something else would
be approved, we can always have that modified with Neola and the Board Docs software as well.
Additionally, our plan is to proceed with legal counsel and to communicate with the Board regarding the
best approach in the event we’d receive a complaint between August 1 and 21. Some of the “fine print”
with the whole situation also deals with determining if the situation(s) involving a complaint occurred
prior to August 1, after August 1, or a combination of before and after August 1.

Note 2: I included in my superintendent report for this month the information I shared verbally last
month about the litigation involving Title IX requirements in some states. As of when I last updated my
report and the language for this section in the background document, Wisconsin is not part of any
litigation to my knowledge. Obviously if this changes I will plan to communicate with you accordingly.
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Note 3: Our Neola Rep has shared with us three documents in case any Board member is interested. I’ll
list them below. Feel free to contact Ann DeMeuse and/or me if you’d like one of more of these. Due
to the length of the documents, we didn’t think adding them to the Board packet was the best way to go,
but we can share them with individuals or the full Board as you feel is appropriate.

e The official 423-page version of the new Title IX Final rule. We are told that this is what is

published in the Federal Register.
e The Title IX Final Rule Fact Sheet (5 pages)
e The Title IX Final Rule Summary Table (15 pages).

7. Five-Year Pupil Nondiscrimination Self-Evaluation Public Input Notice and Related Updates
(informational item)
DPI requires districts to conduct a self-evaluation every so many years. Some operational things were
“paused” if you will during Covid, so our last required self-evaluation was actually associated with the
2016-2017 school year. As part of this self-evaluation, districts need to review a variety of areas
addressed in Chapter 9 of Wisconsin Administrative Code, specifically sections PI 9.03, PI 9.04, PI
9.05, and PI 9.06.

To summarize, these sections deal with prohibiting discrimination against pupils, having procedures for
handling complaints (ex. such as information within our policies in consultation with Neola), providing
certain types of notice annually, having a pupil nondiscrimination statement in our handbooks and
course description books, etc.

Additionally, the district needs to provide “an opportunity for participation by pupils, teachers,
administrators, parents/guardians, and resident of the school district as required by Wis. Admin Code PI
9.06 (2).” Therefore, we are drawing specific attention to this opportunity for participation and input in
our July 17, 2024, Board of Education meeting agenda and related notices. (I will cover this verbally
during the meeting as well.)

If any students, teachers, parents/guardian, and residents want to provide input and learning
more about the process, they can contact Superintendent Dan Tjernagel via phone at 920-746-
2801 or via email at dtjernagel@sturbay.k12.wi.us by Noon on Monday, August 12.

Note: If you call or email Dan and he is out of the district on a given day(s), please connect with Mrs.
Ann DeMeuse to ensure that your question can be answered and/or any pertinent comments can be
included with our report.

On August 12 we will begin assembling the Boad meeting packet for the August 21 Board of Education
meeting, and it is our intent to have the self-evaluation process completed prior to the August 21 Board
meeting. Following completion of the report, Dan will fill out the PI-1198 form that provides the related
assurances for this process. The district will also have the report available for any residents of the
school district as noted in P1 9.06 (3).

To provide some additional insight at this point, Lindsay Ferry and our school counseling team met in
late June and updated components of our report template, so thank you very much to each of them.
Members of the administrative team are also involved in the process especially when it comes to
examples such as enrollment in classes, involvement in co-curriculars, and scholarships received. Ann
DeMeuse and Dan are checking things such as the various procedural pieces, inclusion of the pupil
nondiscrimination statement in various locations, and the pertinent notices.

Thank you to everyone who has already assisted, thanks in advance to anyone else who will assist with
the process, and again please contact Dan Tjernagel if you have any questions or comments about this.

8. Reports:
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Legislative — none.

CESA —none.
Committee/Seminars — none.
Administrative Reports presented.
Superintendent’s Report presented.

oo o

9. Motion: Chisholm/Jennerjohn to adjourn at 7:54 PM. Motion carried unanimously.
Respectfully submitted by,

Ann DeMeuse
Board Recording Secretary

Date:

President’s Signature:

Recordings of the Board meetings can be located at: https://www.sturbay.k12.wi.us/district/board-of-education



3frdtl 01.p 89-4 SCHOOL DI ST. STURGEON BAY 08/ 08/ 24 :’:\_fﬁ%
05. 24. 06. 00. 00 GEN FUND VENDOR CHECK LI ST (Dates: 07/01/24 - 07/31/24)

CHECK CHECK CHE ACCOUNT I NVvO CE

DATE NUMBER TYP AMOUNT NUMBER VENDOR DESCRI PTI ON

07/ 11/ 2024 242500006 A 212.25 10 E 800 324 253000 000 A-1 ELEVATOR SERVI CE QRTRLY ELEVATOR
MAI NTENANCE- T3 WALKER

07/ 11/ 2024 242500006 A 141.00 10 800 324 253000 000 A-1 ELEVATOR SERVI CE QRTRLY ELEVATOR
MAI NTENANCE- SUNRI SE

07/ 11/ 2024 242500007 A 515.00 10 E 800 941 239000 000 ASSOC OF W SC SCH AD Menbershi p Renewal 2024-2024
K. DeVillers

07/ 11/ 2024 242500007 A 515.00 10 E 800 941 239000 000 ASSOC OF W SC SCH AD Menbershi p Renewal 2024-2024
K. Smul | en

07/ 11/ 2024 242500008 A 1,935.10 10 E 800 411 253000 000 BELSON CO Mai nt enance Suppl i es

07/ 11/ 2024 104595 R 2,102.40 10 E 800 480 295000 000 BRI GHTARROW TECHNOLO Noti fi cation System Annual
Subscri ption Renewal 06/29/24
- 06/28/25

07/ 11/ 2024 242500009 A 1,845.00 10 E 800 351 239000 000 BRI LLI ANT MARKETI NG deposit for |iteracy canpaign

07/11/ 2024 242500010 A 1,505.99 10 E 120 449 241000 000 CAMERA CORNER- CONNEC EARTEC Handhel d Radi os
Catal og # SC- 10000PLUS

07/ 11/ 2024 104596 R 3,975.00 10 E 800 480 295000 000 CAN DO U, LLC 1 YEAR ACCESS TO HS
VI DEOS/ STAFF TRAI NI NG
07.03.24 - 07.03.25

07/11/ 2024 104597 R 48.30 10 E 120 411 126000 000 CARCLI NA BI OLOG CAL  Sawyer Science Supplies

07/11/ 2024 104597 R 81.33 10 E 120 411 126000 000 CARCLI NA BI OLOG CAL  Sawyer Science Supplies

07/11/ 2024 242500011 A 11,202.80 10 E 800 480 295000 000 CDW GOVERNVENT Laptop trial order from CDWG
12 L13 Yoga devices and 10
L15. Gen 4 Acct: 10 e 800
480 29500 Subheading: Staff
| apt ops

07/11/2024 242500011 A 13,210.44 10 800 480 295000 000 CDW GOVERNVENT Laptop trial order from CDWG
12 L13 Yoga devices and 10
L15. Gen 4 Acct: 10 e 800
480 29500 Subheading: Staff
| apt ops

07/ 11/ 2024 242500012 A 899.00 10 E 200 310 221300 000 CESA 7 LETRS Summer Training - S.
Judas

07/ 11/ 2024 104598 R 75,524.37 10 E 800 310 253700 000 CI TY OF STURGEON BAY SCHOOL RESQURCE OFFI CER
2024- 2025

07/ 11/ 2024 104599 R 18,642.00 10 E 800 711 270000 000 COMMUNI TY | NSURANCE LI ABI LI TY | NSURANCE
711/ 24-7/1/25 POLICY # S
SGL22358- 24/ SPRA1367- 24

07/ 11/ 2024 242500013 A 8,698.00 27 E 800 310 221300 341 CPI Non-Violent Crisis
Intervention Training (C
Poti er)

07/11/ 2024 242500013 A 200.00 27 E 800 941 223300 341 CPI Menber shi p Renewal K. Martens
07/ 20/ 24 - 07/19/ 25

07/ 11/ 2024 104600 R 3,058.99 50 E 800 324 257220 000 EDUTRAK LLC Annual Service/ Support &
Li cense Renewal 2024-2025

07/ 11/ 2024 104601 R 258.91 10 E 400 411 126000 000 FLI NN SCI ENTI FI C I NC Sci ence Supplies

07/11/ 2024 242500014 A 17,424.35 10 E 800 480 252100 000 FRONTLI NE TECHNOLOG 06/ 01/ 2024- 05/ 31/ 2025 | i cense
agreenents and support fees

07/11/ 2024 242500014 A 6,125.57 10 E 800 480 295000 000 FRONTLI NE TECHNOLOG Absence & Substitute
Managenent 2024- 2025

07/ 11/ 2024 242500014 A 3,445.01 10 E 800 480 295000 000 FRONTLI NE TECHNOLOG | HDM Sol ution (i ncl udi ng
Asset Managenent & Hel p Desk
Managenent )

07/ 11/ 2024 242500015 A 21.35 10 120 411 111000 000 GORDON, BRI NLEY 711/ 2024 Cl assroom
Suppl i es

07/11/ 2024 242500016 A 467.65 10 E 800 411 252100 000 HOLTZ, JACOB 7/ 10/ 2024 Office gifts and

air purifier



3frdtl 01.p 89-4 SCHOOL DI ST. STURGEON BAY 08/ 08/ 24 :’:\_f;f%(
05. 24. 06. 00. 00 GEN FUND VENDOR CHECK LI ST (Dates: 07/01/24 - 07/31/24)

CHECK CHECK CHE ACCOUNT I NVvO CE

DATE NUMBER TYP AMOUNT NUMBER VENDOR DESCRI PTI ON

07/ 11/ 2024 242500016 A 123.28 10 E 800 449 252100 000 HOLTZ, JACOB 7/ 10/ 2024 Ofice gifts and
air purifier

07/11/ 2024 242500017 A 748.50 10 E 800 480 221500 000 | MAG NE LEARNI NG LLC Odysseyware Reusabl e
Enrol | nent

07/ 11/ 2024 104602 R 194.97 10 E 120 411 126000 000 I NSECT LORE sci ence supplies

07/ 11/ 2024 242500018 A 5,184.00 10 E 800 321 295000 000 | SCORP Skywar d Hosting Services
2024- 2025

07/ 11/ 2024 242500019 A 91.99 10 E 120 411 122900 000 LAKESHORE LEARNING M EL C assroom Suppl i es

07/ 11/ 2024 242500020 A 675.00 10 E 800 310 264400 000 MARCI A BRENNER & ASS Power School User Conference
Regi stration Fees - A
Laut enbach

07/11/ 2024 242500020 A 525.00 10 E 400 310 221300 000 MARCI A BRENNER & ASS Power School User Conference
Regi stration Fees - K
Krat cha

07/ 11/ 2024 242500020 A 3,121.25 10 E 800 310 264400 000 MARCI A BRENNER & ASS Admi n Support Pl an

07/ 11/ 2024 242500020 A 2,394.60 10 E 800 480 295000 000 MARCI A BRENNER & ASS PS PLUG | NS ANNUAL SUPPORT

07/ 11/ 2024 242500021 A 116.89 10 E 800 411 162000 000 MEDCO SUPPLY COMPANY Athletic Trainer Supplies

07/ 11/ 2024 242500021 A 1,238.73 10 E 800 411 162000 000 MEDCO SUPPLY COMPANY Athletic Trainer Supplies

07/ 11/ 2024 242500021 A 72.28 10 E 800 411 162000 000 MEDCO SUPPLY COMPANY Athletic Trainer Supplies

07/ 11/ 2024 104603 R 799.00 10 E 800 480 221500 000 M DSCHOOLMATH LLC One Year Student Subscription
Core Curricul um

07/ 11/ 2024 104604 R 1,500.00 10 E 200 414 120000 000 MJSI C THEATRE | NTERN MS Al lied Arts Production

07/11/ 2024 242500022 A 3,375.00 10 E 800 480 221500 000 NOTABLE | NC Kanmi Li cense Renewal

07/ 11/ 2024 104605 R 2,150.00 10 E 800 943 162000 000 PACKERLAND CONFERENC CONFERENCE DUES 2024- 2025

07/11/ 2024 104606 R 7,736.87 10 E 800 411 253000 000 Pl KE SYSTEMS | NC Mai nt enance Suppl i es

07/ 11/ 2024 242500023 A 13,656.00 10 E 800 480 295000 000 POWERSCHOOL GROUP LL SI'S Mai ntenance &
Support/Hosting Certificate

07/ 11/ 2024 242500024 A 950.00 10 E 200 310 221300 000 PRQJIECT LEAD THE WAY PLTW Launch Partici pation
2024- 2025 TIWS

07/ 11/ 2024 242500024 A 950.00 10 E 120 310 221300 000 PRQJECT LEAD THE WAY PLTW Launch Participation -
Sawyer 2024-2025

07/ 11/ 2024 242500024 A 950. 00 10 E 140 310 221300 000 PRQJECT LEAD THE WAY PLTW Launch Participation -
Sunrise 2024- 2025

07/11/ 2024 104607 R 500. 00 80 E 800 411 232201 000 STURGEON BAY YACHT C Deposit for Rock the Dock
2025

07/ 11/ 2024 242500025 A 8,951.25 10 E 800 480 295000 000 SENSO. CLOUD Senso Devi ce Managenent
Renewal 06/16/24 - 06/ 16/ 25

07/ 11/ 2024 104608 R 12,286.00 10 E 800 713 270000 000 SFM WORKERS COMPENSATI ON 7/ 2024 &
8/ 2024

07/ 11/ 2024 242500026 A 16, 006.95 10 E 800 480 252100 000 SKYWARD Fi nanci al Managenent Core
Sof t war e License

07/ 11/ 2024 104609 R 9,485.00 10 E 200 480 221500 000 SOURCEVELL SpringMat h Ongoi ng
Advant age/ Li cense

07/ 11/ 2024 242500027 A 20.80 27 E 800 411 158100 341 STAPLES ADVANTAGE suppl i es

07/ 11/ 2024 242500028 A 1,399.00 10 E 800 360 222200 031 SWANK MOTI ON PI CTURE SWANK Vi deo Streamni ng

07/11/ 2024 104610 R 550.35 10 E 800 411 253000 000 ULI NE Mai nt enance Suppl i es

07/ 11/ 2024 104611 R 275.00 10 E 800 941 252100 000 WASBO FOUNDATI ON 2024-2024 WASB District
Prof essi onal Menbership A
LaLuzer ne

07/11/ 2024 242500029 A 4,020.01 10 E 800 480 222200 031 WEVI DEO WeVi deo

07/ 11/ 2024 104612 R 5,654.00 10 E 800 310 231000 000 W SCONSI N ASSOCI ATI O Menber shi p Dues 2024- 2025

07/ 11/ 2024 104612 R 240.00 10 E 800 354 258000 000 W SCONSI N ASSOCI ATI O FOCUS FEE 2024- 2025

07/11/ 2024 104613 R 100.00 10 E 800 941 239000 000 WS ASSOC OF SCHOOL  WASSA Dues 07/01/24- 06/ 30/ 25
A. DeMeuse

07/ 11/ 2024 242500030 A 1,540.00 10 E 800 941 239000 000 WS ASSOC SCHOOL PER Menbership Renewal Holtz &

LaLuzerne thru 06. 30. 25
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07/11/ 2024 104614 R 100.00 21 E 400 310 163901 000 W SCONSI N HERD G oup Deposit for Band in the
St ands 2024

07/ 16/ 2024 104615 R 255.83 98 L 000 000 811680 000 MESSERLI & KRAMER PA Case No. 11CV142; File
#12- 02077

07/ 16/ 2024 104616 R 90.00 98 L 000 000 811660 000 SB LUNCH PROGRAM Payrol | accrual

07/ 18/ 2024 242500035 A 79.50 10 E 800 411 162000 000 BSN SPORTS REM T Mout hguar ds

07/ 18/ 2024 242500036 A 60, 000. 00 10 E 800 480 295000 000 CAMERA CORNER- CONNEC Fortinet renewal

07/ 18/ 2024 242500037 A 154.85 10 E 800 434 222200 031 EBSCO REM T Magazi ne Subscri ptions

07/ 18/ 2024 242500038 A 1,550.00 10 E 800 324 253000 000 ENVI RONVENTAL MGT CO Seni - annual ESHC nai nt enance
fee

07/ 18/ 2024 242500038 A 420.00 10 E 800 324 253000 000 ENVI RONVENTAL MGT CO Seni - annual SDS manager
nmai nt enance fee

07/ 18/ 2024 242500038 A 1,047.70 10 E 800 324 253000 000 ENVI RONVENTAL MGT CO Vector sol utions online
training

07/ 18/ 2024 242500039 A 831.60 10 E 800 310 239000 000 ERC I NC Mont hly EAP Services

07/ 18/ 2024 104620 R 358.99 10 E 800 411 253000 000 HALLMAN LI NDSAY QUAL Painting Supplies

07/ 18/ 2024 104621 R 809.62 10 E 800 411 162000 000 HEALY AWARDS | NC Foot bal | hel net decal s

07/ 18/ 2024 242500040 A 215.85 50 L 000 000 815000 000 HERBST, NI COLE refund of school meal account

07/ 18/ 2024 242500041 A 199.97 10 E 120 411 110500 000 LAKESHORE LEARNI NG M Supply Order--Lakeshore

07/ 18/ 2024 104622 R 310.00 21 E 400 310 162121 000 ONE W SCONSI N Vol | eybal | varsity summer
| eague

07/ 18/ 2024 242500042 A 330.97 10 E 400 411 241000 000 QUILL LLC HS supplies

07/ 18/ 2024 242500043 A 57.04 10 E 100 411 110100 000 SCHOENEMAN, MANDY 7171 2024-7/12/ 2024 Sunmer
School Supplies for Lenpnade
St and

07/ 18/ 2024 242500043 A 45.73 10 E 100 411 110100 000 SCHOENEMAN, MANDY 7171 2024-7/12/ 2024 Sunmer
School Supplies for Lenpnade
St and

07/ 18/ 2024 242500043 A 26.17 10 E 100 411 110100 000 SCHOENEMAN, MANDY 7171 2024-7/12/ 2024 Sunmer
School Supplies for Lenpnade
St and

07/ 18/ 2024 242500043 A 34.94 10 E 100 411 110100 000 SCHOENEMAN, MANDY 7171 2024-7/12/ 2024 Sunmer
School Supplies for Lenpnade
St and

07/ 18/ 2024 242500043 A 24.67 10 E 100 411 110100 000 SCHOENEMAN, MANDY 717/ 2024-7/12/ 2024 Sunmer
School Supplies for Lenpnade
St and

07/ 18/ 2024 242500043 A 7.49 10 E 100 411 110100 000 SCHOENEMAN, MANDY 717/ 2024-7/12/ 2024 Sunmer
School Supplies for Lenpnade
St and

07/ 18/ 2024 242500043 A 15.00 10 E 100 411 110100 000 SCHOENEMAN, MANDY 7171 2024-7/12/ 2024 Sunmer
School Supplies for Lenpnade
St and

07/18/ 2024 242500044 A 25,141.18 10 E 800 449 253000 000 SHAW | NDUSTRI ES Cust omer #0225115 Order
#630756

07/ 18/ 2024 104623 R 733.11 10 E 800 324 253000 000 TOTAL ENERGY SYSTEMS Engine routine inspection

07/ 18/ 2024 104623 R 698.00 10 E 800 324 253000 000 TOTAL ENERGY SYSTEMS 473 routine engine inspection

07/ 18/ 2024 242500045 A 3,249.62 10 E 800 324 253000 000 VANS FI RE & SAFETY | |Inspection Job# 34963000

07/ 18/ 2024 242500045 A 592.08 10 E 800 324 253000 000 VANS FI RE & SAFETY | |Inspection Job #34962997

07/ 18/ 2024 242500045 A 471.11 10 E 800 324 253000 000 VANS FI RE & SAFETY | Inspection Job #34962778

07/ 18/ 2024 242500045 A 106.99 10 E 800 324 253000 000 VANS FI RE & SAFETY | |Inspection Job #34962996

07/ 18/ 2024 242500045 A 219.62 10 E 800 324 253000 000 VANS FI RE & SAFETY | |Inspection Job #34962730

07/ 18/ 2024 242500045 A 334.60 10 E 800 324 253000 000 VANS FI RE & SAFETY | |Inspection Job #34962751

07/ 18/ 2024 104624 R 53.90 10 E 400 411 241000 000 WOLTER ENGRAVI NG SER Engraved nail box and name
pl at es

07/ 18/ 2024 242500046 A 68,014.00 10 E 800 712 270000 000 WRI GHT SPECI ALTY INS Property Insurance 7/1/24 -
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07/ 18/ 2024 104625 R 422.00 10 E 800 943 120000 000 WS SCHOOL MJSI C ASS 2024-2025 WSVA Menber School
Dues
07/ 18/ 2024 104625 R 289.00 10 E 800 943 120000 000 WS SCHOOL MJSI C ASS 2024-2025 WSMVA Menber school
dues
07/ 24/ 2024 104626 R 3,968.71 98 L 000 000 811634 000 MADI SON NATI ONAL LIF Group Life Ins. - August
07/ 24/ 2024 104627 R 2,564.59 98 L 000 000 811635 000 MADI SON NATI ONAL LI F Short-term & Long-term
Di sability - August
07/ 24/ 2024 104627 R 1,187.79 98 L 000 000 811639 000 MADI SON NATI ONAL LI F Short-term & Long-term
Di sability - August
07/ 24/ 2024 104628 R 457.94 98 L 000 000 811637 000 MADI SON NATIONAL LIF Vol. Life - 24 Pay - August
07/ 24/ 2024 104629 R 1,316.18 98 L 000 000 811647 000 SUPERI OR VI SION INSU Vision |nsurance - August
Cover age
07/ 29/ 2024 104630 R 258.45 98 L 000 000 811680 000 MESSERLI & KRAMER PA Case No. 11CV142; File
#12- 02077
07/ 29/ 2024 104631 R 42.00 98 L 000 000 811690 000 UNI TED WAY Enpl oyee Donati ons
07/ 29/ 2024 104631 R 57.00 98 L 000 000 811690 000 UNI TED WAY Enpl oyee Donati ons
07/ 29/ 2024 104631 R 57.00 98 L 000 000 811690 000 UNI TED WAY Enpl oyee Donati ons
07/ 03/ 2024 202400003 W 540.87 98 L 000 000 811675 000 WEA MEMBER BENEFI TS TSA Benefit: Tjernagel
$389.57 & Holtz $115.11
07/ 03/ 2024 202400001 W 110.00 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth | RA
07/ 03/ 2024 202400001 W 317.00 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth TSA
07/ 03/ 2024 202400001 W 425.00 98 L 000 000 811676 000 WEA TRUST ADVANTAGE WEA Tax Sheltered Annuity
07/ 03/ 2024 202400002 W 145.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Enpl oyee
Contri butions
07/ 03/ 2024 202400002 W 25.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Roth Enpl oyee
Contri butions
07/ 08/ 2024 202400029 W 400.63 10 E 800 324 253000 000 Al RGAS USA LLC Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 10.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 9.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynment AP
I nvoi ce.
07/ 08/ 2024 202400022 W 8.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynment AP
I nvoi ce.
07/ 08/ 2024 202400022 W 6.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynment AP
I nvoi ce.
07/ 08/ 2024 202400022 W 10.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynment AP
I nvoi ce.
07/ 08/ 2024 202400022 W 9.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 5.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 5.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 9.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 6.49 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 4.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 9.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 9.99 10 E 800 432 222200 031 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
07/ 08/ 2024 202400022 W 3.79 10 E 800 990 239000 000 AVAZON. COM Credit Card Paynent AP
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I nvoi ce.
07/ 08/ 2024 202400022 W 3.79 10 E 800 990 239000 000 AVAZON. COM Credit Card Paynent AP

I nvoi ce.
07/ 08/ 2024 202400022 W 4.21 10 E 800 990 239000 000 AVAZON. COM Credit Card Paynment AP

I nvoi ce.
07/ 08/ 2024 202400025 W 366.00 10 E 120 310 221300 000 ASSOC OF WSC SCH AD Credit Card Paynment AP

I nvoi ce.
07/ 08/ 2024 202400025 W 366.00 10 E 140 310 221300 000 ASSOC OF WSC SCH AD Credit Card Payment AP

I nvoi ce.
07/ 08/ 2024 202400027 W 375.00 10 E 800 386 221300 000 CESA 7 Credit Card Paynent AP

I nvoi ce.
07/ 08/ 2024 202400021 W 91.14 10 E 800 432 222200 031 CHAPTERS BOOKS & G F Credit Card Paynent AP

I nvoi ce.
07/ 08/ 2024 202400024 W 1,113.37 10 E 800 411 253000 000 NEW PI G Credit Card Paynent AP

I nvoi ce.
07/ 08/ 2024 202400023 W 1,296.00 21 E 200 411 166329 000 SEROOGYS Credit Card Paynent AP

I nvoi ce.
07/ 08/ 2024 202400026 W 138.00 10 E 120 310 221300 000 THINK SOCI AL PUBLI SH Credit Card Paynent AP

I nvoi ce.
07/ 08/ 2024 202400028 W 544.00 10 E 800 353 263300 000 US POSTMASTER Credit Card Paynment AP

I nvoi ce.
07/ 08/ 2024 202400030 W 453.20 27 E 400 480 158100 341 VOYAGER SOPRI'S LEARN Credit Card Payment AP

I nvoi ce.
07/ 08/ 2024 202400020 W 1,690.00 10 E 800 941 252100 000 WS ASSOC OF SCHOOL Credit Card Paynment AP

I nvoi ce.
07/ 08/ 2024 202400020 W 295.00 10 E 800 310 264400 000 WS ASSOC OF SCHOOL Credit Card Paynment AP

I nvoi ce.
07/ 01/ 2024 202400004 W 253.51 50 E 800 415 257250 000 PEPSI - COLA OF GREEN HS Vendi ng
07/18/ 2024 202400031 W 15.99 10 E 120 472 110000 000 AVAZON. COM SEL Curriculum Materials
07/18/ 2024 202400032 W 39.48 10 E 120 472 110000 000 AVAZON. COM SEL Curriculum Materials
07/ 18/ 2024 202400033 W 5.83 10 E 120 472 110000 000 AVAZON. COM SEL Curriculum Materials
07/ 18/ 2024 202400034 W 179.92 10 E 800 480 295000 000 AVAZON. COM Amazon Payment AP | nvoice.
07/ 18/ 2024 202400034 W 44.44 10 E 800 480 295000 000 AVAZON. COM Amazon Payment AP | nvoice.
07/ 18/ 2024 202400034 W 189.00 10 E 800 480 295000 000 AVAZON. COM Amazon Payment AP | nvoice.
07/ 18/ 2024 202400034 W 179.67 10 E 800 449 295000 000 AVAZON. COM Amazon Payment AP | nvoice.
07/ 18/ 2024 202400034 W 117.95 10 E 800 480 295000 000 AVAZON. COM Amazon Payment AP | nvoice.
07/ 18/ 2024 202400034 W 97.33 10 E 800 480 295000 000 AVAZON. COM Amazon Payment AP | nvoice.
07/ 18/ 2024 202400034 W 63.99 10 E 800 480 295000 000 AVAZON. COM Amazon Payment AP |nvoice.
07/ 18/ 2024 202400034 W 289.77 10 E 800 449 295000 000 AVAZON. COM Amazon Payment AP |nvoice.
07/ 18/ 2024 202400034 W 38.89 10 E 800 411 253000 000 AVAZON. COM Amazon Payment AP |nvoice.
07/ 18/ 2024 202400034 W 103.60 10 E 800 411 253000 000 AVAZON. COM Amazon Payment AP |nvoice.
07/ 18/ 2024 202400034 W 13.20 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 6.49 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 52.00 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 24.30 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 13.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 33.24 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 4.39 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 31.31 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 39.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 149.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 153.59 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 119.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 21.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 13.58 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
07/ 18/ 2024 202400034 W 15.96 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.
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07/ 18/ 2024 202400034 W 34.88 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 29.90 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 22.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 19.18 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 67.02 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 364.89 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 119.94 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 364.00 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 129.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 35.99 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 179.98 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 139.98 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 542.70 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 2,899.98 27 E 800 411 223300 341 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 18.90 10 E 140 411 241000 000 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 69.69 10 E 140 411 241000 000 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 13.85 10 E 140 411 241000 000 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 21.05 10 E 140 411 241000 000 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 6.72 10 E 140 411 241000 000 AVAZON. COM Amazon Paynent AP | nvoice.

07/ 18/ 2024 202400034 W 69.51 10 E 400 470 127000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

07/ 18/ 2024 202400034 W 6.87 10 E 400 470 127000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

07/ 18/ 2024 202400035 W 35.98 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Vol | eybal |

07/18/ 2024 202400036 W 79.19 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400037 W 28.08 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/ 18/ 2024 202400038 W 6.70 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/ 18/ 2024 202400039 W 9.05 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400040 W 23.38 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400041 W 10.17 10 E 100 411 110100 000 AVAZON. COM Sunmmer School Supplies -
Lenonade Stand

07/ 18/ 2024 202400042 W 40.87 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/ 18/ 2024 202400043 W 20.47 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400044 W 35.23 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400045 W 9.04 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400046 W 20.48 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400047 W 6.00 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400048 W 7.01 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/ 18/ 2024 202400049 W 16.77 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/ 18/ 2024 202400050 W 18.60 10 E 100 411 110100 000 AVAZON. COM Sunmer School Supplies -
Lenonade Stand

07/18/ 2024 202400051 W 118.69 10 E 120 411 111000 000 AVAZON. COM 1st Grade O assroom Easel

07/ 18/ 2024 202400052 W 23.57 10 E 100 411 110100 000 AVAZON. COM Sunmmer School supplies:

Rocketry & Makerspace
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07/18/ 2024 202400053 W 21.89 10 E 100 411 110100 000 AVAZON. COM Sunmer School supplies:
Rocketry & Makerspace
07/ 18/ 2024 202400054 W 77.00 10 E 100 411 110100 000 AVAZON. COM Sunmmer School supplies:
Rocketry & Makerspace
07/ 18/ 2024 202400055 W 36.89 10 E 400 411 241000 000 AVAZON. COM HS supplies
07/ 18/ 2024 202400056 W 73.98 10 E 800 411 221200 000 AVAZON. COM Teacher edition volunes | and

Il of Math Expressions for
new grade 3 teacher

07/ 18/ 2024 202400057 W 67.86 10 E 800 411 221200 000 AVAZON. COM Teacher edition volumes | and
Il of Math Expressions for
new grade 3 teacher

07/ 18/ 2024 202400058 W 16.99 10 E 200 449 135200 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400059 W 16.99 10 E 200 449 135200 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400060 W 13.98 10 E 200 449 135200 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400061 W 109.50 21 E 140 411 113000 013 AVAZON. COM Books for Hispanic Heritage
Month (grant from Rock the
Dock)

07/ 18/ 2024 202400062 W 90.70 21 E 140 411 113000 013 AVAZON. COM Books for Hispanic Heritage
Month (grant from Rock the
Dock)

07/ 18/ 2024 202400063 W 4.89 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400064 W 14.99 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400065 W 29.21 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400066 W 13.32 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400067 W 14.95 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400068 W 22.26 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400069 W 55.98 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400070 W 8.87 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400071 W 13.85 10 E 140 411 115000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400072 W 6.32 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400072 W 6.34 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400073 W 10.90 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400073 W 10.90 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400074 W 66.10 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400074 W 66.10 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/18/ 2024 202400075 W 16.49 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400075 W 16.50 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400076 W 10.90 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,

repl aci ng bi nders and ot her

suppl i es
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07/18/ 2024

07/18/ 2024

07/18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

202400076

202400077

202400077

202400078

202400078

202400079

202400079

202400080

202400080

202400081

202400081

202400082

202400082

202400083

202400083

202400084

202400084

202400085

202400085

w

10

10

10

10

10

10

10

20

20

10

10

16.

16.

16.

16.

16.

16.

90

.99

.00

49

50

49

50

49

50

10 E 400

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

200

400

200

400

200

400

200

400

200

400

200

400

200

400

200

400

200

400

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert bl ack clothing

repl aci ng bi nders and ot her
suppl i es

Concert bl ack clothing

repl aci ng bi nders and ot her
suppl i es

Concert bl ack clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her

I

o
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07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

07/ 18/ 2024

202400086

202400086

202400087

202400087

202400088

202400088

202400089

202400089

202400090

202400090

202400091

202400091

202400092

202400092

202400093

202400093

202400094

202400094

202400095

w

16.

16.

10

10

16.

16.

16.

16.

16.

16.

10

49

50

90

90

49

50

49

50

.25

.25

.47

.48

49

50

.84

.85

.44

.44

90

10 E 200

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

10

400

200

400

200

400

200

400

200

400

200

400

200

400

200

400

200

400

200

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

411

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

125400

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

AVAZON.

suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert bl ack clothing

repl aci ng bi nders and ot her
suppl i es

Concert bl ack clothing

repl aci ng bi nders and ot her
suppl i es

Concert bl ack clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing

repl aci ng bi nders and ot her
suppl i es

Concert black clothing
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repl aci ng bi nders and ot her
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07/ 18/ 2024 202400095 W 10.90 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400096 W 6.94 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400096 W 6.95 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/18/ 2024 202400097 W 78.76 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/18/ 2024 202400097 W 78.76 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400098 W 5.47 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400098 W 5.48 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400099 W 13.34 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400099 W 13.35 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400100 W 10.90 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400100 W 10.90 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400101 W 27.72 10 E 200 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/ 18/ 2024 202400101 W 27.72 10 E 400 411 125400 000 AVAZON. COM Concert bl ack clothing,
repl aci ng bi nders and ot her
suppl i es

07/18/ 2024 202400102 W 56.83 10 E 120 411 122000 000 AVAZON. COM Cl assroom Suppl i es

07/ 18/ 2024 202400103 W 125.22 21 E 200 411 124000 023 AVAZON. COM Rock the Dock grant supplies

07/ 18/ 2024 202400104 W 117.15 21 E 200 411 124000 023 AVAZON. COM Rock the Dock grant supplies

07/ 18/ 2024 202400105 W 39.14 27 E 800 411 223300 341 AVAZON. COM Toner

07/ 18/ 2024 202400106 W 16.20 10 E 200 411 122200 000 AVAZON. COM O assroom t ext books

07/ 18/ 2024 202400107 W 16.70 10 E 200 411 122200 000 AVAZON. COM O assroom t ext books

07/ 18/ 2024 202400108 W 11.75 10 E 200 411 122200 000 AVAZON. COM O assroom t ext books

07/ 18/ 2024 202400109 W 11.64 10 E 200 411 122200 000 AVAZON. COM O assroom t ext books

07/ 18/ 2024 202400110 W 14.59 10 E 200 411 122200 000 AVAZON. COM O assroom t ext books

08/ 01/ 2024 202400010 W 18,418.23 98 L 000 000 811901 000 DEAN HEALTH | NC Heal th Insurance - August
Cover age

08/ 01/ 2024 202400010 W 149,021.29 98 L 000 000 811630 000 DEAN HEALTH | NC Heal th Insurance - August
Cover age

08/ 01/ 2024 202400010 W 14,744.96 10 E 800 290 292000 000 DEAN HEALTH | NC Heal th Insurance - August

Cover age

>
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08/ 01/ 2024 202400011 W 13,240.37 98 L 000 000 811632 000 DELTA DENTAL Dental Insurance - August
Cover age

08/ 01/ 2024 202400011 W 2,240.71 98 L 000 000 811902 000 DELTA DENTAL Dental Insurance - August
Cover age

08/ 01/2024 202400011 W 745.12 10 E 800 290 292000 000 DELTA DENTAL Dental |nsurance - August
Cover age

08/ 01/ 2024 202400012 W 1,561.00 98 L 000 000 811646 000 STANDARD | NSURANCE C Accident, Critical, and
Hospital Ins. - August
Cover age

08/ 01/ 2024 202400012 W 1,636.80 98 L 000 000 811648 000 STANDARD | NSURANCE C Accident, Critical, and
Hospital Ins. - August
Cover age

08/ 01/ 2024 202400012 W 526.24 98 L 000 000 811649 000 STANDARD | NSURANCE C Accident, Critical, and
Hospital Ins. - August
Cover age

07/ 17/ 2024 202400007 W 540.87 98 L 000 000 811675 000 WEA MEMBER BENEFI TS TSA Benefit: Tjernagel
$389.57 & Holtz $115.11

07/ 17/ 2024 202400005 W 110.00 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth | RA

07/ 17/ 2024 202400005 W 317.00 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth TSA

07/ 17/ 2024 202400005 W 425.00 98 L 000 000 811676 000 WEA TRUST ADVANTAGE WEA Tax Sheltered Annuity

07/ 17/ 2024 202400006 W 145.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Enpl oyee
Contri butions

07/ 17/ 2024 202400006 W 25.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Roth Enpl oyee
Contri butions

07/ 31/ 2024 202400015 W 0.69 10 E 800 355 263300 000 CENTURYLI NK Mont hly Char ges

07/ 31/ 2024 202400014 W 612.74 10 E 800 310 239000 000 EMPLOYEE BENEFI TS CO EBC Fl ex Fees/ HRA Fees/ UM
Accts

07/ 31/ 2024 202400014 W 462.48 98 L 000 000 811900 000 EMPLOYEE BENEFI TS CO EBC Fl ex Fees/ HRA Fees/ UM
Accts

07/ 31/ 2024 202400014 W 4,130.50 10 E 800 248 239000 000 EMPLOYEE BENEFI TS CO EBC Fl ex Fees/ HRA Fees/ UM
Accts

07/ 31/ 2024 202400017 W 135.63 50 E 800 415 257220 000 GORDON FOOD SERVI CE  July 2024 Food Bills

07/ 31/ 2024 202400019 W 24,207.76 98 L 000 000 811611 000 | NTERNAL REVENUE SER FEDERAL TAXES

07/ 31/ 2024 202400019 W 21,149.03 98 L 000 000 811612 000 | NTERNAL REVENUE SER FEDERAL TAXES

07/ 31/ 2024 202400013 W 145.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Enpl oyee
Contri butions

07/ 31/ 2024 202400013 W 25.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Roth Enpl oyee
Contri butions

07/ 31/ 2024 202400018 W 73,107.44 98 L 000 000 811613 000 W SCONSI N DEPARTMENT STATE TAXES

07/ 31/ 2024 202400016 W 215,297.00 98 L 000 000 811621 000 W SCONSI N RETI REMENT STATE RETI REMENT

07/ 31/ 2024 202400016 W 33,562.02 98 L 000 000 811622 000 W SCONSI N RETI REMENT STATE RETI REMENT

1,052, 259.

97

Total s for checks
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FUND SUMMARY

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
10 GENERAL FUND 0.00 0.00 462, 909. 25 462, 909. 25
21 SPECI AL REVENUE - Q FTS 0.00 0.00 2,148.57 2,148. 57
27 SPECI AL EDUCATI ON 0.00 0.00 15, 056. 57 15, 056. 57
50 FOCOD SERVI CE FUND 215.85 0.00 3,448.13 3, 663. 98
80 COVMUNI TY SERVI CE FUND 0.00 0.00 500. 00 500. 00
98 PAYROLL CLEARI NG FUND 567, 981. 60 0.00 0.00 567, 981. 60
*** Fund Summary Totals *** 568, 197. 45 0.00 484, 062. 52 1, 052, 259. 97

Rk bk R S I R I End Of report Rk R I O kR Rk Ik

b

f



On Wed, Jul 24, 2024 at 11:24 AM Kayla Derber <kderber@sbsdmail.net> wrote:
Hi Katy,

As we discussed over the phone this morning, | would like to resign from my Safe
Harbor Teacher Associate position. It was not an easy decision, but overall | just need a
different/more flexible schedule for this upcoming school year. However, | would be
interested in subbing for teaching or TA hours occasionally at Sawyer Elementary.
Please let me know what the next steps are for subbing. Thank you for everything this
last school year.

Have a good day,
Kayla Derber
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Fwd: Additional Duties

1 message

Keith Nerby <knerby@sbsdmail.net> Mon, Jul 22, 2024 at 12:49 PM
To: Ann Demeuse <ademeuse@sbsdmail.net>

Please see the resignation for HOSA from Emily Orns.

Keith A. Nerby
Principal

, Sturgeon Bay High School
STUREEIN B 920.746.2802

BLIPPERS #clipperpride

006

---------- Forwarded message ---------
From: Emily Orns <eorns@sbsdmail.net>
Date: Mon, Jul 22, 2024 at 12:02 PM
Subject: Additional Duties

To: Keith Nerby <knerby@sbsdmail.net>

Hi Keith,

I writing to let you know that I am resigning from the following positions:

1. HOSA Advisor
2. Service Learning Coordinator
3. High School Health and Wellness Representative

HOSA:

1. There are no blood drives planned through HOSA at this time. There were only two dates that worked
with our schedule and I emailed the representative, Ben Leib, to let him know that we would not be doing
blood drives. He may reach out to other groups or to you.

2. If we no longer have HOSA at this school, we will nheed to make sure that it is removed from our
website as you must have an active chapter paying dues to have it listed on the website.

Service Learning:

I will prepare all of the documents such as contracts, calendar requirements, etc. to pass on to the next
person that will take on this duty. Once we know who it will be, I can share the documents with them and
answer any questions they may have.

I am resigning from these positions so that I can focus my time and efforts on teaching.

All the best,



Emily M. Orns
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2024-2025 Strategic Action Plan & Priorities DRAFT
Updated on 6-20-2024 during the June Core Admin Team meeting

These three identified priority areas are from ongoing work which originated at the 2017 Annual
Board of Education and Administrative Team Retreat. The strategic action plan process is
intended to provide clarity through annual priority areas, give us targeted items to monitor
throughout the year, and provide a document for annual review so adjustments can be made for
the following year.

Teaching & Learning

e 4K-12 Literacy and Math Growth
o 4K-12 Literacy and math fluency with a focus on data-driven foundational skills
instruction that includes progress monitoring and data collection to inform tiered
supports.
e Utilize DuFour’s guiding questions to challenge and support “every student every
day”—focusing on the PLC questions to continue to guide our work.
o What do we want our students to learn? How will we know? How will we respond
if they did not learn it OR have already demonstrated proficiency?
o Reignite usage of unit planning templates with a focus on effective assessment
practices.
e Quality Instructional Practices
o Engage all students in a robust learning experience that supports students in skill
acquisition and in the application of those skills both in and out of the classroom.
o Responsive data-driven practices provide equitable services that include academic
and social/emotional intervention and enrichment.

Community Engagement

e Update stakeholders regarding school and district operations through continued use of
social media, regular school and district communications including but not limited to
school and district newsletters, and updates through local media partners.

Finance. Facilities, & Operations

e Continue short and long-term budget planning processes as part of the operational
referendum cycle to continue the educational programming, appropriate stafting, and
responsible capital utilization that the community has come to expect.

e Attract and retain quality staff by supporting growth, continual improvement, and
leadership opportunities, as well as addressing various aspects of compensation (ex.
professional staff salary ladder, remaining details from shift in PTO, and post-employment
benefit systems).
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STURGEON BAY SCHOOL DISTRICT
1230 Michigan Street
Sturgeon Bay, Wisconsin

Pupil Nondiscrimination Self-Evaluation Report
to Meet Requirements of
S.118.13, Wis. Stats., & PI 9, Wisconsin Administrative Code

August 2024

The Sturgeon Bay School District does not discriminate on the basis of sex,
race, color, religion, national origin, ancestry, creed, pregnancy, marital or
parental status, sexual orientation or physical, mental, emotional, or learning
disability.
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Introduction and Self-Evaluation Process

In compliance with S.118.13, Wis. Stats., and PI 9, Wisconsin Administrative
Code, the Sturgeon Bay School District conducted a self-evaluation of the status
of pupil nondiscrimination and equality of educational opportunity.

This review and accompanying report format is based on the work of Fred A.
Skebba. The District contracted with Fred A. Skebba, Educational Consultant
back in 2017, to review documents, interview key staff members, and prepare a
printed report at that time. Skebba is a former member of the Wisconsin Equity
Cadre and had provided assistance since 1996 to school districts in CESA #9. At
that time (2017), Fred also has three years' experience working with the American
Diabetes Association, Wisconsin Chapter, to resolve parental complaints against
Wisconsin school districts regarding harassment and/or discrimination of students
with Diabetes.

%\}
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Self-Evaluation Review Committee

The following staff members provided material for the review through the
interview process as well as by providing documents and/or data:

Name Title

Karlie Martens Grade PK-2 School Counselor at Sawyer
Elementary School

Dakota Londo Grade 3-5 School Counselor at Sunrise
Elementary School

Morgan Kiedrowski Grade 6-9 School Counselor at TJ Walker
Middle School & Sturgeon Bay High School

Jenni O’Handley Grade 10-12 School Counselor at Sturgeon
Bay High School

Lindsay Ferry Director of Special Education and Pupil
Services

Jen Paye-Weber Director of Teaching, Learning, & Technology

Amy Lautenbach District Data Specialist

Katy DeVillers Sawyer Elementary School Principal

Katie Smullen Sunrise Elementary Principal

Mark Smullen TJ Walker Middle School Principal

Keith Nerby Sturgeon Bay High School Principal

Dan Tjernagel Superintendent

Students, staff, parents, and residents of the school district were given an
opportunity to make comments. No comments were received prior to the
preparation of the report.



Review of Printed Materials

The following printed materials were reviewed to determine if they meet the
requirements of PI 9.05:

Meet the Requirements

2023-2024 District Professional Staff Handbook

2023-2024 District Support Staff Handbook

2023-2024 High School Student/Family Handbook

2023-2024 High School Faculty & Staff Handbook

2023-2024 TJ Walker Middle School Student/Family Handbook

2023-2024 T. J. Walker Middle School Staff Handbook

2023-2024 Sunrise Elementary Family Handbook

2023-2024 Sunrise Elementary Staff Handbook

2023-2024 Sawyer Elementary Parent Handbook

2023-2024 Sawyer Elementary Staff Handbook
General Comments
The district is sensitive to providing equal opportunity to all students
without discrimination. The following comments made during the interview
process will reinforce this commitment by the district. They are listed in the
order in which they were received during the onsite review.

The district has a formal complaint procedure and a complaint officer.

There have been no formal, written complaints in recent years.
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The district has not had a civil rights compliance review by the
Wisconsin Department of Public Instruction in recent years.

Students are strongly encouraged to participate in athletics and
activities.

The district partners with the following agencies to provide
additional learning opportunities for students:

e PATH (Promoting Access to Help)

e Boys and Girls Club of Sturgeon Bay
e YMCA of Sturgeon Bay

e Crossroads at Big Creek

e Bay Shore Outfitters

The needs of special education students are well met by the district.

Sturgeon Bay and three other districts participate in programming
at the area hospital.

Special Education Students participate in community based
instruction and functional/daily living skills to foster independence.
Activities include:

e School Store (Sunrise Elementary School and Sturgeon Bay High
School)

e Weekly Daily Living Skills Instruction in Cooking and Caring for
Home (PATH)

e Water Safety: Partnering with the YMCA and Bay Shore
Outfitters (Monthly)

e Functional Skills Instruction: Menu Reading and Ordering and
Weekly Grocery Shopping (Monthly)

e Holiday Events: Holiday Swag Building and Selling; Small gift
creation including Bird Feeders, Food/Desserts, Flowers, etc.

Inclusion of special education students is stressed and a
co-teaching model is implemented at each grade level.
District efforts to encourage student participation include:

(



e Weekly professional learning communities (by grade
level and content area)

e Common planning time between regular education and
special education teachers (weekly)

e Inservice Sessions (4 sessions per year)

e Open House

e Annual Transition Events (Grade 2-3; Grade 5-6; Grade
8-9)

e Freshman Orientation

e Student Handbook Information and Announcements

e Weekly Parent Newsletters by Building Principal

e Social Media Updates and Events

e WISPI Parent Engagement Newsletters and Events

Methods, Practices, Curriculum, and Materials Used in
School Counseling

The District employs four school counselors on the following basis:
e Grades 4k-2: One Full-Time Counselor

e Grades 3-5: One Full-Time Counselor

e Grades 6-9: One Full-Time Counselor

e Grades 10-12: One Full Time Counselor

The school counselors are implementing the Wisconsin Comprehensive
School Counseling Model.

Specific highlights of the counseling program are outlined as follows:

Grades 4k-2: Sawyer Elementary School

e 504 Building Coordinator

e Collaboration with community agencies (CCS, STRIDE, BBBS)

e SAEBRs Coordination

e Crisis Response

e Student monitoring

e Parent education

e PBIS Tier 2 Coach

e District Leadership Team, Building Leadership Team, Student Study Team
e Attendance and Data Collection Team with Building Principal
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Grades 3-5: Sunrise Elementary School

® 504 Building Coordinator

e Collaboration with community agencies (CCS, STRIDE, BBBS)

e SAEBRs Coordination

e Small Group Counseling as needed

e Classroom Instruction: Second Step Curriculum

e Crisis response

e Student monitoring

e Parent education

e Assessment Coordinator

e LEA (Local Educational Agency) representative

e PBIS (Positive Behavioral Interventions and Supports) Tier 2 Coach and
Tier 2 CICO (Check-In/Check-Out) Support

e District Leadership Team, Building Leadership Team, Student Study Team
e Attendance and Data Collection Team with Building Principal

e SEL Team Member (Well-Being for All and Restorative Practices)

Grades 6-9: TJ Walker Middle School and Sturgeon Bay High School
® 504 Building Coordinator

e Collaboration with community agencies (CCS, STRIDE, BBBS)

e SAEBRs Coordination

e Small Group Counseling as needed

e Classroom Instruction: Second Step Curriculum

e Crisis response

e Student monitoring

e Parent education

e Scheduling

® Post-Secondary Planning

e Assessment Coordinator

e Academic Support (During and After School)

e Middle School Leadership Team

e PBIS (Positive Behavioral Support) Tier Two Team

e District Leadership Team

e SEL Team Member (Well-Being for All and Restorative Practices)
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Grades 10-12: Sturgeon Bay High School

e 504 Coordinator

e District Leadership Team

e SEL Team Member

e Individual Counseling

e (Crisis Response

e Coordinate Homeroom Lessons and activities: Can do You Curriculum
e Graduation Progress Coordinator

e Awards Presentation Coordinator

o ACP (Academic and Career Planning) Coordinator

e Scholarships

e Assessment Coordinator (AP, PSAT, ACT, Pre-ACT, and WI Forward)
e Collaboration with Community Agencies

e LEA (Local Educational Agency) representative

e Master Scheduling and Individual Scheduling

e Post-Secondary Team Planning

e Building Leadership Team

e Youth Apprenticeship Liaison

e Dual Credit and Youth Options Coordinator

e Virtual Learner Liaison

Participation Trends and Patterns and School District Support of Athletic,
Extracurricular, and Recreational Activities

Athletics

The School District follows The Pupil Nondiscrimination Guidelines
for Athletics, joint publication of the Department of Public Instruction
and the Wisconsin Interscholastic Athletic Association. As a result of
these guidelines and current practice, programs meet the following basic
criteria:

They are comparable in scope.
They are comparable in type.

Participation of males/females is representative of their enrollment
in the district.

(



Middle School Athletics

Male Athletics Female Athletics
Basketball ( Basketball (
Cross Country ( Cross Country (
Track ( Track (
Football ( Volleyball (
Wrestling ( Wrestling ()

High School Athletics
Male Athletics Female Athletics
Basketball (32) Basketball (16)
Baseball (28) Softball (10)
Cross Country (5) Cross Country (8)
Track (15) Track (8)
Football (32) Volleyball (30)
Wrestling (8) Wrestling (8)
Golf (18) Golf (7)

Soccer (22) Soccer (28)
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The following comments were presented by the administration:

The middle school sports are not affiliated with the WIAA.

The athletic director is familiar with the DPI/WIAA
nondiscrimination guidelines.

There is a no-cut policy at the middle school.

(



B. Other Activities

Elementary School

Year Male Female Minority Spec. Ed Total
2022-23 5 6 4 1 11
2023-24 18 11 14 10 29
Totals 23 (57.5%) 17 (42.5%) 18 (45%) 11 (27.5%) 40

Findings: The one elementary after-school activity offered by the school is male dominated.

There are also after-school activities offered by the local YMCA, Boys & Girls Club, and other
community youth sports groups, although those are not formally offered by the school district.

High School Athletic Participation — Out of 20 Clubs/Activities

Male Athletics — 145 (34%)
Minority — 27 (6.2%)

Female Athletics — 286 (66%)
Special Education — 20 (4.6%)

Findings: Although it can vary to a degree by activity or sports season, there
are more females than males involved with high school athletics, clubs, and
activities.
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Trends and Patterns in Awarding Scholarships and Other Forms of
Recognition and Achievement Provided or Administered by the
District

Scholarships

There is a process in place to ensure that all students and their parents are
aware of scholarships and the application process. A few of these strategies
are as follows:

Senior class meeting

Emails to students

High school newsletters

Online list of scholarships - Door County Network

Dedicated webpage on high school portion of the district website.

Summary of Scholarships by Number of Students

Year Male Female Minority Spec. Ed  Total

2024 44 54 5 3 98
44.9% 55.1% 5.1% 3.1%

Findings:  Scholarships are female dominated.
Minority students are receiving scholarships, although we would
like to see more apply for and receive scholarships.
Special education students are receiving scholarships, although
we would like to see more apply for and receive scholarships.



Summary of Specific Legal Requirements

The following is a summary of the district's current status regarding the
requirements of Chapter P1 9, Wisconsin Administrative Code:

e PI 9.03 - Policies prohibiting discrimination against pupils.
All policies are in place.

e PI9.04 - Complaint procedure.

The district has a complaint officer, and the complaint procedure
is in place.

e PI9.05-Class 1 legal notice & printed materials.

A Class 1 legal notice is published annually. Printed materials
contain the nondiscrimination statement.

e PI9.06 - Evaluation, opportunity for input, opportunity to review
the report.

This report covers the three designated areas of
nondiscrimination required by the Wisconsin Department of
Public Instruction-counseling, athletics and other activities,
scholarships and other awards.

A legal notice was published announcing the seif evaluation and
soliciting input from anyone in the school district.

A legal notice will be published after the school board approves
the report indicating that anyone in the school district may
review the report. A copy of PI 1198 will be sent to the Wisconsin
Department of Public Instruction indicating that the self
evaluation is complete.

o
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Recommendations

Monitor athletics and activities on an ongoing basis. Review data by individual
activity over at least a three-year period. Segregate data by male/female, minority,
and special education. Watch for trends that may develop and take corrective
action if necessary.

Legal Reference: P19.06(e)

Monitor scholarships and other awards on an annual basis. Review data over at
least a three-year period. Segregate data by male/female, minority, and special
education. Watch for trends that may develop and take corrective action if
necessary.

Legal Reference: PI1 9.06(f)
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UPDATE/REPLACE SCANNED ITEMS

DEPARTMENT OF PUBLIC INSTRUCTION

ChapterPI19

PUPIL NONDISCRIMINATION

P19.01 Discriminalion prohibimd.
P19.02 Definitions.

P19.03 Policies.

P19.04 Complaint procedure.

P19.05 Public ootice.

PI 9.06 Evaluation.

PI9.07 Reportiog.

PI19.08 State gnperinreodeot

P19.01 Discrimination prohibited. This cbapter estab-
lishes procedures forcompliance with s.118.13, Stats., wbich pro-
vides tbat no person may be deDied admission to any public scbool
or be denied paniclpation in, be denied the beilefits of or be dis-
criminated agamst in any cmricular, extracnniailar, pnpil ser-
vices, recreational or other program or activity because oﬁhe&
S(_)n'lsal sgi_cpmm%atlongl <> 3> awna_
\mﬁﬁsqmal orientation or phys.lcal, me

B cammg sability. This chapter does not intend to
probtbit the provisioJi of specfal programs or services based on
objective standards of individual need orperformance to meet the
needs of pupils, including gifted and talented., special education,
scbool age parents, bilingual bicultmal, at risk and other special
programs; or programs designed to overcome the effects of past
discrimination.

Bistory: Cr. Re»=, October, 1986, No. 370.¢lf. 11-1-86.

P19.02 Definitions. In.tJiis chapter:

(10) "Pupil services" means a program of pupil support ser-
vices and activities including counseling, health and nursing, psy-

cbological ?B3¢ 1social work services.

(11) "Recreational program or activity" means any leisure
t.ime activity for school age cbildren approved or sponsored by the
school .board and includes city recreational programs which are
administered by a school board.  *

(12) "Sexual orientation" has the meaning defined ins.11132
(13m), Stats.

(13) "State superintendent" means the superintendent of pub-
Jic instmction for the state of WiSconsin. .

(14) "Stereotyping" means attributing bebaviors, abilities,
interests, values and roles to a person OI'group of persons on the
basis, in wbole or in part, oftheir sex, tace, national origin, ances-
try, creed, pregnancy, maritalot parental status, sexual orientation
or physical. mental, emotional or learning disability.

ry: Cr. Register, October, 1986, No. 370.cff.11-1-86.

(1) Bias" means an inclination for or against a per.son.or
group of persons based., in whole or in part, on sex, race, national
origin. ancestry, creed, pregnancy, tal or parental statos,
sexual orientation or physical, memal, emotional or learoing dis- .
ability, tbat inbibits .impartial or objective judgment affecting

PI 9.03 Policies. (1) Each board shall develop policies
prolubiting discrimination against pupils. The policies shall
include the following areas:

(a) Admission to any school, class, program or activity. This

pupils.
(2) "Board" means the scbool board in charge of tbe public
schools of a districl

(3) "Cunicular program or activity" means a particular course
or courses of study within the scope of the cnniculum.

(4) "Department" means the WISconsin department of public
instruction.

.(5). "Discrimination,, means any action, policy or practice,
inc g bias, stereotyping and pupil barassment, whicb is detri-
mental to a person or group of persons aad differentiales or distin-
guishes among persons, or which limits or denies a person or
group of rsonsopportunities, privileges, roles or rewards based,
in whole or in part, on sex, I'aC€, national origin, ancestJy, creed,
pregnancy, marital or parental status, sexual orientation or physi-
cal, mental, emotional or leammg disability, or whicb perpetuates
the effects of past discriminétion.

(6) ecxtracumcular program or activity" means an activity
not falling within the scope of the cnniculum and includes all
organized pupils' activities wbich are approved or sponsored by
the scbool board whetli.er on or off scbool property.

(7) "National origin" includes pupils wbose dominant lan-
guage is other than English.

(8) ..Pregnancy" incliides any pregoancy related condition.

(9) ""Pupil harassment" means bebavior towards pupils based,
in whole or in part, on sex, race, national origin, ancestly, creed,
pregnancy. marital or parental status, sexual orientation or physi-
cal, mental, emotional or learning clisability which substantially
interfores with a-pupil's school performance or creates an intimi-
dating, hostile or offensive schoql environment.

does not prohibit placing a pupil in a school, class, progi'aiD or
activity based on objective standards of individual pertbrmance
orneed.
+ (b) Standards and rules of bebavior. including pupil barass-

ment

(c) Disciplinary actions, including suspensions and expul-
sions.

(d) Acceptance and administration of gifts, bequests, scbolar-
ships and other aids, benefits, or services to pupils from private
agencies, organizations or persons.  *

(e) An instructional and hllrary media materials selection
policy consistent witb s. 121.02 (1) (b}, Stats., and s. P1 8.01 (2)
(b).

(t) Methods. practices and materials used for testing. evaluat-
ing and counseling pupils. This does not prolnllit tbe use of special
testing or connseling materials or tecbnignes to meet the individ-
ual needs of pupils.

(g) Facilities. This does not prolnllit separate locker rooms,
showers and toilets formales aud females, but tbe separate facili-
ties must be comparnble.

(b) Opportunity for participation in athlelic programs or activi-
ties. This does not prolnbit separate programs in interscholastic
athletics formales and females, bot the programs shall be compa-
rable in type. scope and support from the 81::hool district

(i) School sponsored food service programs under 42 USC
1751 et seq.

(2) Existing board policies which meet the requirements of
this chapter, including those adopted by the board in compliance
with federal statutes such as Title VI of the Civil Rigbts Act of
1964, 1itle IX of tbe Education Amend ts of 1972, and Section
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P19.03

504 of the Rehabilitation Act of 1973, may be incorporated into
the policies required under this cbapter. These policies sball be
included in those presented for public hearing and commentary
under sub. (3).

(3) The policies sball be adopted by the boanl following a pub-
lic hearing or an opportunity for public commeotary at a board
meeting. °

History: Cr. Register, Oclober, 1986, No. 370. eff. 1 1-1--86.

P19.04 Complaint procedure. Each board shall:

(1) Designate an employee of the school district to receive
complaint.s regarding discrimination under s. 118.13, Stats., and
this chapter.

(2) Establish a procedure for receiving and resolving com-
pJaints from residents of the school district or aggrieved persons
under s. 1 18.13, Stats., and this chapter, including a provisioo for
written acknowledgement within 45 days of receipt of a writtcn
complaint and a detennination of the complaint witbin 90 days of
receipt of the written complaint unless lhe parties agree to an
extension of time; except that:

(a) Appeals Ullder 20 USC 1415 and eh. 115, Stats., relating
to the identification, evalualion, educatiooal placement. or the
provision of a free appropriale public education of a child wilh an
exceplional edncalional need shalJ be resolved tbrough the proce-
dures authorized by eh. 115; subch. V, Stats.

(b) Complaints under 20 USC 1231e-3 and 34 CFR
76.780-76.782, commonly referred to as EDGAR complaints,
tbat the state or a subgrantee is violating a federal statnte or regula-
tion that applies to a program shall be referred directly to the state
superintendent.

(3) Notify a complainant of lhe right to appeal a negative
detmmination by the school board to the state snperintendent and
of the procedures for making the appeal

Hmary: Cr.Register. Oclober, 1986. No. 370. eff.11-1 .

PI19.05 Public notice. Each board shall:

(1) Annually provide public notice of board policies on pupil
nondi!ICtimination including the name and address of lbe desig-
nated employee nnder s. P1 9.01- (1) and Ibe complaint procedure
under s. P19.04 (2). 1be DOticesball bea class 1 legal notice under
eh. 985, Stats.

(2) Include a pupil nondii:crirnination statement on pupil and
staff handbooks, course selection bandbooks and other published
materials distributed to the pllblic describing school activities and
opportunities.

(3) Include the complaint procedure in pupil and staff hand-
books.

History: Cr. Register, Oclober, 1986, No.370. eff. 11-1-86.

PI19.06 Evaluation. (1) In order to provide the infonrut-
tion necessaiy forthe state superlntendent to report oo the com-
pliance with s. 118.13. Stats.. as required unders. 118.13 (3) (a)
3.+ Stats., each boani sball evaluale thestatns of nondiscriminatin
and equality of educational opportunity in the school district at
least once every J years on a schedule established by the state
superintendent. Tue evalualion shall include the following:

(a) School board policies and administrativeprocednres.

(b) Enrollment trends in classes and programs.

(¢) Methods, practices, culum and matcrials used in
instruction. counseling, and popil as.c;essment and testing.

(d) iiends and pattems of disciplinary actions_ including Sis-
pensions. expulsions, and bandling of pupil barassment.

(e) Participation trends arui pattems and scbool distri.ct support
of athletic, exmwuuicular aod recreational activities.

(f) Trends and pattems in awarding scholarships and other
forms of recognition achievement provided or administered
by the school district.

WISCONSIN ADMINISTRATIVE CODE 28

(g_) School districl efforts to achieve equality of educational
opponunity and nondiscrimination.

(2) The board shall provide an opponunity fm participation in
the evalnation by pupils. teachels, administratms,parents andres-
idents of Ibe school district

(3) The board shall prepare a Wiitten report of Ibe evaluation
which shail be available fm examination by residents of tbe school

district.
11istory: Cr. Regisler. Oclober, 1986;No. 370. eff. 11-HI6.

PI9.07 Reporting. Bach boam shall submit the following
to the department:

(1) Copies ofpolicies and procedures under s. 118.13 (2)(a),
Stats.. and ss. P19.03 and 9.04, and notices unders. P1 9.05. upon
request of the state superintendent

(2) An annual compliance report, including the name of the
designated employee under s. P1 9.04 (1); and _the number of com-
plaints received during lbe year, a descriplion of eacb complaint
and its status. .

(3) A copy of the written report of the evaluation conducted
onder s. P1 9.06.

Note: Form PI 1197, Compliana Repon -  Pupil Nondi.scriminatiim., may be
obtained fromDepadDil:nt of I'llblic Jnslipaion,\l}??fé}?oﬁir Hmulicapped Cliikken
am]1PupilSema:s. P.O. Box 7841, Madison, :

Hi51Dr]: Cr. Regisuo:. October, 1986. No. 370.c:ff.11-1-416.

PI 9.08. Slale superintendent. (1) The state snperinten-
dent sball:

(a) Decide appeals ofboard decisions made under s. 118.13 (2)
(a), Stats., and tbis chapter as follows:

1. The complainant may appeal a negative detennination of
Ibe boatd to thestate superintendent witbin 30 days of tbe board's
decision.

2. The complainant may appeal directly to Ibe state superin-
tendelitif the board bas not complied with the provisions of's. PI
9.04(2).

3. The state superintendent sball utilize the procedures nnder
eh. PI 1 to resolve appeals under Ibis sobsection.

4. If lbe state superintendeot finds that the board violated s.
118.13, Stats., or Ibis chapter, the state superintendent sbalJ issue
an o:rder to comply which includes a requirement that the board
submit a corrective action plan, including a schedule, wilbin 30
days of Ibe board's receipt of the older.

5. Tue state superintendent shall refer a complaint to the
boam for resolution if it has not been filed witb tbe boaid or if the
complaint is currently wider consideration by lbe board under the
complaint procedure required by s. PI 9.04.

(b) Include in the departmeot's biennial report wider s. 15.04
(1) (d), Stats., informalion on lbe status of schoi:>1 district
com- pliance with s. 118.13, Stats., and scbool district progress
toward providing reasonable equality of educational
opportunity and nondiscrimination for all pupils in W-
JSCOnsin.

(2) Tue state snperintendent may:

(a) Provide technical asmtance to sc 0ol di.stricts.

(b) Review the policies establisbed by the board under ss. PI
9.03 and 9.04.

(c) Review scbool district programs, activities and services to
determine whelher boanls are complying wilb Ibis cbapter and
with s. 118.13, Stats. Tue departmeot may review school districts
on a scbedule which corresponds wilb the audit of compliance
wilb school di.strict standards under s. 121.02 (2), Stats. Tue
scheduling of reviews does not prohibit the Stat€ superiiitendeot
from conducting an inquily mto compliance with this cbapter
upon receipt of a complaint.

llistary: Ct Register. October, 1986, No.370.eff. 11-1-86.
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75 DEPARTMENT OF PUBLIC INSTRUCTION

PI 26.03

Chapter PI 26

EDUCATION FOR EMPLOYMENT PLANS AND PROGRAM

PI126.01 Applicahility and purposc.
P126.02 Definitions.
PI26.03 Education for employment program.

P126.0-t
PI 26.05

General rcquiremenLs for scbool hoards.
Prol,'fam apprnval.

Note: Cbapter PI 26 was repealed and recreated by CR 15-025 Register
November 2015 No. 719, eff. 12-1-15.

Pl 26.01 Applicability and purpose. (1) Undcr s.
121.02 (1) (m), Stats., every school board shall provide access to
an cducation for cmployment prognun approved by the statc
superintendent. Under s. 115.28 (59), Stats., the state superinten-
dent shall ensure that every school board is providing academic
and career planning services to pupils enrolled in grades 6 to 12
in the school district beginning in the 2017-18 school ycar.

(2) This chapter establishes the requirements for education for
employment programs. The purpose of education for employ-
ment programs is to do all of the following:

(a) Prepare elementary and secondary pupils for future
cmployment.

(b) Ensure technological literacy; to promote lifelong learn-
ing.

(c) Promote good cilizenship.

(d) Promote cooperation among business, industry, labor,
postsecondary schools, and public schools.

(e) Establish a role for public schools in the economic develop-
menl of Wisconsin.

(3) The purpose of academie and career planning services is
to assist pupils with planning and preparing for opportunities after
gra<luating from high school. These opportunitics may indu<le
postsecondary education and training that leads to careers. This
chapler dcscribes school dislricls' academic and carcer planning
responsibilities while allowing school districts to determine how
they mect thosc responsihilitics.

Ilistory: CR 15 25: er.Rc-gister November 2015 Nu. 719, cl!. 12-1-15.

P126.02 Definitions. In this chapter:

(1) "Academic and career plan" means a comprehensive plan
developed and maintained by a pupil that includes the pupil's aca-
demic, career, personal, and social goals and the means by which
the pupil will achieve those goals both before and after high
school graduation.

(2) "Acadernic and career planning services" means the activ-
ities, instruction, resources, and opportunities provided by a
school district to assist a pupil with developing and implementing
an academic and career plan.

(3) "Academic and career planning software tool" means the
computer software program procured by the department under s.
115.28 (59) (b), Stats., to provide academic and career planning
services, or a similar computer software program that allows
pupils to download their academic and career plan.

(4) "Child with a disability" has the meaning given in s.
115.76 (5), Stats.

(5) "Department" means the Wisconsin department of public
instruction.

(6) "Education for employment program" means the program
under s. 121.02 (1) (m), Stats.

(7) "Individualized education program" has the meaning
given in s. 115.76 (9), Stats.

(8) "Parent" includes a guardian.

(9) "Pupil postsecondary outcomes" means the activities a
pupil pursues after high school graduation, which may include:
pursuing postsecondary education and training, including at a
technical college, college, or university; entering the workforce;
serving in the arnied forces: or undertaking other personal growth
and development activities.

(10) "School board" has the meaning given ins. 115.001 (7),
Stats.

(11) "State superintendent" means the state superintendent of
public instruction.

History: CR 15 25: er.Register November 2015 No. 719, ecr. 12-1-15.

Pl 26.03 Education for employment program.
(1) An education for employment program shall include a long-
range plan appmved hy the school hoard and developed hy a team
of school district staff and community stakeholders, which may
include businesses, postsecondary education institutions, and
workforce development mganizations. The long-range plan shall
include all of the following:

(a) An analysis of local, regional, and state lahor market need,;
and the educational and training requirement,; for occupations that
will fill those needs.

(b) A process used to engage parents in academic and career
planning. The process shall do all of the following:

1. Tnform parents in each school year about what academic
and career planning services their child receives.

2. Provide parcnls wilh multiple opportunilics during cach
school year to participate in their child's academic and career
planning.

3. Update parcnts throughout thc school ycar on the progress
of their child's academic and career planning.

(c) A <lescription of all of the following:

1. How, in each year of the plan, the school district will sup-
port pupils in acadernic and career planning, including meeting
the requiremenls under subs. (2) and (3).

2. The career and technical education provided in the school
district.

3. The professional development provided to staff to assist
staff with delivering academic and career planning services to
pupils in grades 6 to 12.

4. How the education for employment pmgram will meet the
requirements of s. 121.02 (1) (m), Stats.

(d) A strategy to engage businesses, postsecondary education
institutions, and workforce development organizations in imple-
menting the education for employment program.

(2) An education for employment program shall provide
pupils with information and opportunities that lead to all of the fol-
lowing:

(a) Carccr awarcncss at the clementary gmdc lcvels, including
developing an understanding of the following:

1. Why people work.

2. Tuekin<Is of con<litions un<ler which people work.

3. The levels of training an<l education neede<l for work.

4. Com.mon expectations for employees in the workplace.

Register November2015 No. 719
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PI 26.03

5. How expectations at school are related to expectations in
the world of work.

(b) Career exploration at the rniddle school grade levels,
including developing an understanding of the continuum of
careers across work environments, duties, and responsibilities and
how a pupil's personal interests and skills relate to those careers.
Career exploration may also include work-based learning experi-
ences and career research identifying personal preferences in rela-
tion to occupations and careers pupils may pursue.

(c) Career planning and preparation at the high school grade
lcvels, which shall includc the following:

L Conducting carccr rescarch to identify personal prefer-
ences in relation to specific occupations.

2. School-supervised, work-based leaming experiences.

3. Instruction in career decision making.

4. Instruction that provides for the practical application of
acadernic skills, applied technologies, econornics, including
entrepreneurship education and personal linancial lileracy.

5. Pupil access to career and technical education programs,
including programs at technical colleges.

6. Pupil access to accurate national, regional, and state labor
market information, including labor market supply and demand.

7. Instruction and experience in developing and refining the
skills and behaviors needed by pupils to obtain and retain employ-
ment.

(3) Beginning in the 2017-18 school year, an education for
employment program shall provide pupils in grades 6 to 12 with
academic and career planning services, including providing each
pupil with all of thc following:

(a) Individualized support, appropriate to the pupil's needs,
from school district staff to assist with completing and annually
updating an academic career plan.

(b) If a pupil is a child with a disability, the pupil's academic
and career plan sball be made available to the pupil's individual
education prograrn team. The pupil's individualized education
program team may, if appropriate, take the pupil's academic and

WISCONSIN ADMINISTRATIYE CODE 76

career plan into account when developing the pupil's transition
services under s. 115.787 (2) (g), Stats.

(c) Access to an academic and career planning software tool
that allows pupils to engage in career exploration and career plan-
ning and preparation.

(d) Access to a formal process for connecting pupils to teach-
ers and other school staff for assistance with the development and

implementation of each pupil's academic and career plan.
History: CR 1S--025: er. Register November 2015 No. 719, eff. 12-1-15.

P126.04 General requirements for school boards.
Tue school board shall do the following:

(1) Inilicate on a pupil's transcript the name of each course
completed by the pupil, the number of high school credits earned
for each course, whether a course is eligible for postsecondary
credit, and, if applicable, a course's participating postsecondary
institution.

(2) Annually review and, if nccessary, update the long-range
plan and education for employment program under s. PI 26.03.
This review shall evaluate pupil postsecondary outcomes. At the
conclusion of the review, the school board shall prepare a report
on the school district's cducation for cmployment program. Tue
report shall describe the education for employment prograrn's
current progress and future goals related to improving pupil post-
secondary outcomes.

(3) Publish its long-range plan under s. PI 26.03 (I) and the
report under sub. (2) on the school district's wehsite.

(4) Annually notify parents of its education for employment
prograrn. Tue notice shall inform parents of the information and
opportunities available to pupils under s. PI 26.03 (2) and (3),

incJuding the availability of programs at technical colleges.
History: CR 15-025: er. Register November 2015 No. 719, eff.12-1-15; cor-
rectioo in (4) made under s. 35.17, Stals., Register November 2015 No. 719.

Pl 26.05 Program approval. A prograrn shall be
approved by the state superintendent as long as the prograrn com-
plies with all of the requirements of this chapter and ss. 115.28

(59) and 121.02 (1) (m), Stats.
History: CR 15-025: er. Register November 2015 No. 719, eff.12-1-15.

Register November 2015 No. 719
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NOIICE OF SCHOOL RECOROS -'-./ ' Cegal Notces
Tr tf\11] =
" 9 . -~ -

The above-named School Dislrictsmafn- (§99.31(8)(7)) = ..
tain student records for eacll JllﬁJdentiat— ;o * To parents of an ehgib sludent If lhe
tending ,chool. State and li'd6ral Jaws ,: student ,s a dependent for IRS lax pur-
; require thal the malnlel)ance of SUM re- —, - 1%_058!1 (§9931(ax8)) . . -
« corcls assure *confidehtiality;* These re- .+ To comply with a JudIClal order or law-
cords.. are maintalri&d. Inn_ the™s interes.l of-. . ful tlySSued.. subpoena.(§99.31(aX9)) .
o s{ude ts qf El?&;is-l in- -- 8PPIQPIf- - 1";0 %peprt?ﬁnate flicials In connection
- ate educailonal .- iy 1110 -wilha beatth or safety ernergency, sub,-
{ i fiilJ1J1a 11fK1 Prtwac, Ad 1! jec/l. 10§99.36.(§99.31(a)(10) .
| ! R & I i . i |
o liits weliitrent, 111 FLTTlenfiin, ~'Iaslgdm'ﬂ'gﬁ??“rﬁ?&'r%%|?5*ﬁ°-‘?'ﬂ?r? SeRapst
1 .o - o (§99.31(aXIQ) « - o
- Tl

Sengtene b Wikl g ey thes U P A EBR L LR fing 8 .
+ +Thelighttoilspects - the w- 1871:Eld fallures by the District lo comply
_,..Mot's _— within  dayB\ -., . wilh Ihe.require,nents -of FERPA The

' o -day-1rjltmilriilf'909MISa mqlJlltil «» i name end address of Ih!l Office 'hat ad-

rsegiiik :

Dislrict bu11din: .Prindipal a written re- , : cation, 400 arytand Avenue; S.W.,
quest ihat identifies the record(s) they .. 1 "Washington, D 202-6920 e

WSRHDRB RIS RIRIER PRRIRe- 290 p3RE S gl RRAEY TA RS GFSS

%ﬁc‘iﬁ?ﬁﬁ?g‘@%ﬁﬁ?{%ﬁ%ﬁmﬁ AR ey

. ol the time end place wtiere Ihe reco«ls PPRA affords parents and .efigible stu-

may be-rnspected . - ., + dents certain rights regarding the Dis-

-The nght lo request the amendrnent of ! "~ tnct's conduct of surveys, collection and
the student's educationerecords lhatlhe, «  use of mformation for marketing purpos-
parent/guardian or eligible studenl be- . es, and certarn physical exams These
lieves are inaccurate or mrsleading or, . « include lhe right .to inspect .and consent
olherwise in violation of Ihe student's pri-. .. , oroptoutof ,. .

vacy nghts -under FERPA. ¢ -, - 1 The adBlinislrallOn of surveys !hat

Parents/gfuardians or eligrble students ' contain g:uesllons from orle or more of
may ask lhe r.especlive Disbict to arnend Ihe following protected areas ........ .

a récord they -befieve ,s rnaccurate or: < 1 «Polilical affHations; e e
misleading. Thev should Write Ihe re-t . / « Mental and psychoklgical problems po-
spective scl1001 bullding prtnclpal and ..=- . tenllally em_barrassrng to Ihe student and
clearly /dentn‘P( Ihe part oFIhe they .+, his/her family; .

want changecl'as we" as speclfy why It 1s « + Sex behavior and altitudes; R

inaccurate or misleading.« :Additional 111-- - lllegal, antisoaal, self<inCrimrnating end

fornlation regardifig amendment or *— - denJeaning behavior; . e

ing prooedures be provided to lhe, * c,tical aI?praisats of other IndIViduals
perept/guardian or eligible I!ludenl . Hlhe : wifth whom respondents have ctose tarm-
Dislrict decides not lo amend lhe record ly relationshrps;

as requesled by lhe parenl/guardian or « LegallY recognlzed privileged or anaio,
adult 1511Jdent, the Disrict will notify; 111FI gous relatioilshfps, SUCh as thOse of law-

' parent/guanllan or adult stuclent of lhe . yera, physteialls and mmist01S, - -

' declsion end advi8e him/her of h1$1he,- ¢ * Religious practices, afflliallons or be-
right lo a hearing regarding the request liefs; or « .
for amendment The purpose of this « Income jother Ihan!hat requiled by law-
heattn!l 1s to proVicle an opportunily for to detemlne ellgibillly for partictpation in
correcilon or delellon of any inaCcurate, a program or ror receMng financlal as-
ri"lisleading or oltI8fWIS8 Inapproprlete lItSlanoe under such program). ,o.
data. The right lo a hearlng does not Bx- 2 Aclivilies inVolving the coilectlon, drs-
lend lo permlt a parent/guardlan or slu- closure,- or ue& of J)fnonal rnformation
den! to contest Ihe grade grven for a stu- collected from students for the purpose
denrs performenoe. of rnarkeling. .

- The right to consent to disclosure8 of 3. Any non-emergency, invasive, physi-
%ersonally Identiflable Infonnalion CON- calexamlnation“or saeooing  -.

Ined inlhe student's educatlon records, N- rights transfer from-lhe parents to
exoapt 10 Ihe extent lhat FERPA or stete .a student who is 18 years old or an *
1aw aulhonzes -diedosure con- emancipaled minor under Stete law,.
serit. Under present stete and federal Each Dislrict wlllhas developled) and
law, school offiaals can transler educa- adopt{ed) poilcles, In ronsultatton with
“1Jonalr€roros without perent/guart!ISO or parents, regarding these rights, as wel |
eligible student consanl under speclfied as arrangemenls to p,otect student prj-
drcUmStancell. One exceplkin -wlllch vacy In lhe adminislraliori of proteded
j".Jlimils disclosure Wilhout consent is dis- inforrflation surveys and the collectlon,

+ closure to school oflicialS who are deter- ., disclosure, or use of personal Informa-
mined.to have legitimate school interest <« lion for nwmgg}g, sales, or other dislri-
Inc{uding safely concams. A school offl, bullon. Each Disll'lct will di-
cial is a peraon employed by Ihe Dis1rk:t ractly notily parents of lhese policies at
as an admmistrator, superv,sor; Instruc, least annually at the start of each school
tor, or support staff ,:nember (including year and afl:er any subslanlive chBOQS8!I

-heallh or medical staff-and law enfon:e- Each Dislrict will aleo diractlf/ nolify, such
ment unit peraonnel); a pe,son selVing es lhtough U.S. Mail or emall, parents of
on lhe school boaril;-a person or compa- students whci-a,.. scheduled to partici-
‘Oywl1h whom the Dislrict has contracted pale in the specific actillities or surveys
to perlorm a speclal task; or a parent or noted below and will provide an oppoltu-
sludent serving oo an offlcial oommillee nity for the parent lo opt his or her tllild

+ or 8SSISling anolher school off|Cial in ﬁ)er- out of participation of the spectfic activrty
torm,ng hil; or her tasks. A scho¢l offlcia . ot survey. Each D will rnake Ihis
also may inaude a volunt- or gontrac- nolification to parents at lhe beginning_of
tor outside of Ihe school who performs -.;  the school year if Ihe Dislricl has idenfi.
an jnstitutional 88fVice or f\nctio 'n for.e- fied. the £, < or approX1111ate dates of
which |he school wouk! otherwiSe us« 11s the actlvilies or surveys at !hat time. For
own employees and 'f/hC) 1s under lhe di-. surveys and activitles scheduled aller
rect conirol" of Ine school wilh respect to the school y-  starts, parents will be
lhe use and marnt of personally .  provided reasonable notifrcation of the
«lentifiable infom\ation from educatiQn planned activities and sur,,eys- fisled
records, such as 3r) attomeye, auditor, above and be prO\lided an opportunity to
roedical consullant, 6rlherapist; a parent opl theor cllild out of such acovrties and
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NOTICE OF CHILO FIND ACTMTY
Oislncls of:Gibraltar

Sturgeon  Bay
Washington .Island

School dIslriCIS have a duty to locale,
jdentily, end evaluéle all reskleot chil-
1lren with a disability, regafdless of the
seventy'of their Qi&abllity. Each Oislrict
has a.speaal -educgtion’screening pro-
1111 1Q ,a< 'screeo.a||.<,ﬁll.|ren
wan susencuia diIblllas who W9 n,jj-.
denla’rA e 1iBIlid 1111a WIO navia
: iall 1< :

iooauls and ==.S childnin 1l t'I1I al- |

lowing. groups: cniaren DIKIW «lllilll- |
entry age; children ente,;ng -sd!0o/fDr i
Ihe "lind firne; chiklreo iuranlly.enrolled
in pubiic and prlvate schools, all Iransfer
pupils; school-age children who are eligl-
ble 1Q attand.school bul who are ‘riot at-

tendIng school end who are residents of
' the Olstrict, Upon raquest,. the Dlstncl
wiU saeen any chlld lo delmmine wheth-
er a spec,al.educalion.referral is appro-
pnate. If you have sl)8Cific concems re-
garding a young child's speech, hearing,
vislon, Walking, Ig"aé?ir'}g Or behaVior, ;
please coritact the! ""bve Diredor of :
Special Education/DesiQooe (see below}. |
Also available to qualified sludents wiih .
IdenlffiMI disabilrties . under Sedlon 504 .:
ofthe Rehabllttailon Ad of 1973 arerea- ;
son;,ble aocommodations A _qualified «
chlkl wtth a dlsabllity under 504 is any
+ £>8ISCIIl who; 1) has a physlCal or mental :
.1!nJ18itmentwl)ich 8Ubsbl/lillitly fmit& 008
CK more ma]Or lifa ilcllvities, ) has are-
cord of such impairrnent, and 3) Is re- i
arded es 118Vil19 such an impalment. :
aior life aclivl!les milde canng etor .
°""e seif, petformlrig manual "9ks,

. =- a ngspeaking,
<I'nnuatty 1he Dia.liict oonducts dewlop-
mentalscreening ot preschoOl chikli8n . «
A physician, nurae, psychologist, SOCial
'Mlli<er or administrator of a soeial agM- *
0, who .-.ably thal a child
was broughl lo him or her for servfoes is
:a chlld wlih a disabllity has a legal dulY -«
to report the child lo The Oislnct fn which '
the chitd resid®11. o
The Dlsblct shatl QM to the parents of a
d1ild wilf1a diSabiUty, onoe a year but al-
,ao upon the child's initial referral or pa- :
I18nlal requast for evaluation, upon the :
11rst occurrance of the ffling of a requeat '
for, a liealng under_§ 113.80, Wis.»
-Slats, end upon request by jhe chlkl's

1)8re(If; a fulf e,cplanatlon fn an:

,.'8!1ifYunderslandable manner, and ,n '
the native language of the child's pwents
unleU 1t cleaily is not faasible lo do so,
of the procedural safegll8lds ayallable
linder lhis scgllon end undar applicable
Jederal law nilatl!1a !0 all of the foltowt!lg.
. Independent ilaucaliQnal evaluation .

o — ..,
4. Access to.educational records ... '
5. Oppnrtuofty to 'prNall end 191I0fva
oomplaints, Including the petiOd in which
lhe Chlkl's perents may request a heaf
mg end the opportunity for the local edu,
cational a§ancy to resolw the issl181i
presanted by the request .. ' * .

6  The chikl's progaggment  dunng
pendancy-Of due proceedings. .
7. Procedures for pupilS who are slJbject *
to plaoement in Interim altematiye edu,
CIi’Ij)onat seltlngs under 20 USC 1415 (k).
8. Requlremenls fOr the unBateral plalie-
IT1EN11 by parents of pupits in private

vew

expense. - -
“1HExrings unders. 11 .80. Wis. Stats.
11. Civil acbons, tncluding the perkid in
+ which to flle a CMI acbQll ot
12. Allomey fees. k
lhe Dlstrict maintains pupd records, 11>-

clud — saeening and

_ltax Schoots
ShaunYoung
) 284
I=aihe
920) 743'6282
outhem Door -
County Schools -*
8renda Shimon -, ‘
t0)826-7311 '- ., - !

s :iders ools

(920) 746-2804

)1:" nScil- <J;e.
{920)84-7-2507 "' i .. -
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Guidance

Curniculum

1 Provides guidance coiltent in a

. systematic way to all students
K-12.

1

i

|

!Purpose
i Student awareness, skill devel-
1" opment, 3% appreci‘ati’on o

! skills needed in everyday life.

Al'eas Addressed.
seif-esteem. development

*Motivation to achieve
JiiJDecision Maki.ng, goal
setting, planning, and

problem solving skills

Individual Student

Planning

Assists students in planuing,
monitoring, and managing their‘
personal and career develop--
ment.

Purpose

plamring, decision making, and 1
goal setting.

Areas Addressed

Educatioml/Academic

sAcquisition of study skills

,1,Awareness of educational
opportunities

*Appropriate course selection

Interpersonal effi:ctiveness | Lifelong leaming

e,Commnnication skills
QICultural diversity
itResponsible behavior
Educational Planning
;. Knowledge of career
opportunities
*Knowledge of post

secondary opportunities

!

Cmmseicn- Roie
eStructured groups
<tConsultation

,Quidance curricclum

nnplementation

1 @Utilization of test data

Career
JiKnowledge of career
opportunities
J'*Knowledge of post secondary
options
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Business Manager Update
8/21/24
Jake Holtz

| don’t think | am going to get into too much on this report, as you’ll be hearing a lot from me in the
budgetary pre-meeting. While we will be covering the overall budget for 2024-25, as is usually the case,
there have been very few minor changes, let alone major changes, since you approved the preliminary
budget in June. Instead, | expect we’ll continue to lay the groundwork for some of the things we’ll be
looking to discuss over the next year. Among those talking points:

e Retiree Health Insurance (both for teachers still on this benefit and non-teachers/admin)

e The bottom of our teacher salary ladder/starting wage

e Sick bank payout at (or around) retirement

Certainly we'll cover a few other things but, those are the big points | would expect we’ll cover. As far as
other updates are concerned, here’s the short list.

1. End of year

As | write this, we're still trying to finalize a couple of details but, | expect us to end they year
about $25,000 in the black. The books are pretty well closed and we’re on the other side of the
auditors being in house. There is still a ways to go until we officially cross the finish line (won’t be
officially done until Decemberish) but the checklist is pretty well done.

2. Wrestling

At the June WIAA meeting the WIAA board approved a completely separate tournament series
for Girls Wrestling and a mandate that “requires a sponsored girls’ school program to only
wrestle against other schools that sponsor a girls’” wrestling program, starting in 2025-26.” | bring
this up because, as this change happens, it could be wise to keep an eye on and potentially
examine the positions on our extra-curricular pay schedule to see if we need to have separate
girls and boys wrestling head coaches. Any conversation is a ways away (February compensation
committee) but, | wanted to make sure to give you a heads up as | found out about it.
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August 21, 2024, Board of Education Meeting Superintendent Report

Prepared by Dan Tjernagel, Superintendent of Schools
Updated for the meeting packet August 9, 2024, Additional updates added later are in section four

1. Teaching & Learning

a.

CESA 7 PAC Executive Committee Meeting — On Monday, August 5, |
attended the PAC Executive Committee meeting in Green Bay. I serve as the
CESA 7 small schools’ representative. The executive committee works with the
executive staff at CESA 7 to plan the monthly superintendent meetings
throughout the school year.

Among the highlights, we plan to continue the legislative breakfasts every other
month, and we are going to have an Al theme for the September meeting since
that is obviously a timely topic and one that continues to develop rapidly. We’re
asking each superintendent to bring someone from their district who is involved
with technology to share and hear ideas that we can all take back to our districts.

2. Community Engagement

a.

b.

DCEDC Board - The monthly DCEDC Board meeting is on Monday, August 19.

YMCA Board meeting — The regular monthly YMCA Board meeting is on
Thursday, August 22.

Peninsula Pulse meeting — On August 8, Eleanor Corbin, new education reporter
for the Pulse, and I met. She is connecting with people as she settles into the new
job so I introduced her to some of our staff, gave her a quick tour so she knows
where many of our main events take place, etc.

Match Up Door County Visit — Kris Ingram from Do good Door County visited
our August 13 admin team meeting to talk about the Match Up program they have
that looks to match interested senior citizens with part-time employment. I heard
Kris present at Noon Rotary this summer and thought it was worth making a
connection so if they have anyone looking for a match who might be a match for
us it could be a positive thing.

3. Finance, Facilities, & Operations

a.

Sturgeon Bay Rec Facility meeting — The next steering committee meeting is
scheduled for August 20 at City Hall. This will be the third meeting of the group.
Steering committee members have been assisting the consultants with building a
list of stakeholders who could be invited to participate in what they call user
group sessions, similar to what we might call a focus group session from things



we’ve done in the past with operational referenda planning, capital referendum
planning, and/or finalizing a community survey.

School Nursing Updates — We plan to move forward with DCMC for our LPN
and RN nursing services for this school year. We may post for a nursing position
again for next year, but would plan to do so earlier in the hiring season.

Title IX Litigation Update — As I shared in our meetings in June and July,
although the State of Wisconsin is not currently part of any pending litigation
based on the information I have read so far, there are some things happening in
other states that I want to make you aware of when it comes to the federal Title IX
regulations. Neola has bee good about sharing informational updates with us.

Based on legal action in June and July, as of July 24 there were rulings impacting
20 states, with challenges still pending in six states. Although there are many
pages of legal information anyone can look up on the matter, basically what this
means is that school districts in the “enjoined states™ continue to operate under the
2020 Title IX regulations.

As I’ve shared with you previously, I’ll plan to keep you updated on
developments as I receive those whether through Neola, WASDA, etc.

Five-Year Self-Evaluation Summary for Pupil Nondiscrimination update —
As I shared last month, we’ve been working through this process after some
interesting communications with DPI. There is an Operations agenda item for
this topic this month. The document should be complete and in the August 21
Board meeting packet. It will also be available to the public through our website.
I plan take care of the assurance document for DPI prior to the start of the school
year.

M3 Health Insurance Meetings — M3 staff will be meeting with members of
health insurance consortium here in Sturgeon Bay on the morning of Monday,
August 19.

4. Additional Items and/or Updates (added after I submitted my report for the Board packet)

\%’?”
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New Policy - Special Update - Title IX

2264 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES

This policy pertains to sex discrimination, including sex-based harassment, which occurs on or after August 1, 2024.
Allegations of sex-based harassment that occur on or before July 31, 2024, shall be addressed pursuant to Policy 2266 )
are-AG2266 [END OF OPTION]. Throughout this policy, unless expressly stated otherwise, reference to “Title IX” includes
and incorporates the 2024 Title IX regulations (also known as the 2024 Final Rule”). The Title IX regulations are found at
34 C.F.R. Part 106. References solely to Title IX (20 U.S.C. §§ 1681 - 1688) are denoted as "Title IX (Statute).” In this
policy, unless the context otherwise requires, words importing the singular include the plural and vice versa.

For purposes of this policy, both Policy 2264 - Nondiscrimination on the Basis of Sex in Education Programs or Activities and
Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities are frequently referenced herein
and shall only be referred to by the policy number. As identified in Policy 2266, that policy shall be used for allegations of
sex discrimination, including Sexual Harassment, that is based on conduct alleged to have occurred prior to August 1,
2024.

[DRAFTING NOTE: The 2024 Final Rule serves to “clarify the scope and application of Title IX and the
obligations of recipients of Federal financial assistance from the United States Department of Education
[“ED"]...to provide an educational environment free from discrimination on the basis of sex, including through
responding to incidents of sex discrimination.” The 2024 Final Rule stresses - in its Supplementary
Information section (i.e., “"Preamble”) — that ED is responsible for “fully [enforcing] Title IX's
nondiscrimination mandate.”

The 2024 Title IX regulations are effective August 1, 2024. As such, they apply only to sex discrimination that
allegedly occurred on or after August 1, 2024. With respect to sex discrimination that allegedly occurred prior
to August 1, 2024, regardless of when the alleged sex discrimination was reported, ED has stated that it will
“evaluate a recipient’s compliance against the Title IX statute and the Title IX regulations in place at the time
that the alleged sex discrimination occurred.” The 2020 Title IX regulations (effective 8/14/2020) focus on
effectuating Title IX's prohibition against sex discrimination by requiring recipients to address sexual
harassment as a form of sex discrimination in education programs or activities. The 2020 Title IX regulations
obligate recipients to respond promptly and supportively to persons alleged to be victimized by sexual
harassment, resolve allegations of sexual harassment promptly and accurately under a predictable, fair
grievance process that provides due process protections to alleged victims and alleged perpetrators of sexual
harassment, and effectively implement remedies for victims. The 2020 Title IX regulations do not provide
procedures for addressing claims of sex discrimination in a recipient’s education program or activity that are
unrelated to sexual harassment. As such, ED states in the Preamble to the 2024 Title IX regulations that “"some
reports regarding sex discrimination occurring in a recipient’s education program or activity may be handled
under [the 2024 Title IX regulations] while others will be addressed under the requirements of the [2020 Title
IX regulations].” (emphasis added) Presumably, the "will” relates to reports of sexual harassment (or “sex-
based harassment” as defined in the 2024 Title IX regulations) that allegedly occurred prior to 8/1/2024, and
the “"may” refers to reports of alleged sex discrimination that occurred prior to 8/1/2024 that involve non-
sexual harassment related violations of Title IX (Statute).

Since a recipient is not required to use the grievance procedures outlined in the 2024 Title IX regulations (and
this policy) to investigate, address, and remedy alleged violations of Title IX - not involving sex-based
harassment - that occurred before 8/1/2024 in the school district’s education programs or activities (again,



allegations of sexual harassment that involve conduct that occurred before 8/1/2024 must be addressed
pursuant to the grievance procedures delineated in Policy 2266 and AG 2266), the Title IX Coordinator is
afforded broad discretion to determine how best to address in a prompt, effective and equitable manner such
Title IX violations.

The language quoted in this DRAFTING NOTE is found at 89 Fed. Reg. 33,841 (Apr. 29, 2024).

For more information concerning the use of this policy and the grievance procedures set forth herein, as
opposed to Policy 2266 and the grievance procedures contained in it, refer to the first few paragraphs of the
Grievance Procedures section located below.

Neola recommends the Board consult with its Legal Counsel relating to any questions it may have concerning
application and implementation of this policy and its corresponding administrative guideline, as compared to
Policy 2266 and AG 2266.]

NONDISCRIMINATION
Overview:
The Board of the __Sturgeon Bay School District (hereinafter referred to as “the Board” or “the District”) does not

discriminate on the basis of sex and prohibits sex discrimination in any education program or activity that it operates, as
required by Title IX, including in admission and employment.

[DRAFTING NOTE: For purposes of the 2024 Title IX regulations, the term “admission” refers to admission to
postsecondary institutions (i.e., institutions of graduate higher education, institutions of undergraduate higher
education, institutions of professional education, and institutions of vocational education). If a K-12 school
does not operate a vocational program (e.g., a school or institution that has as its primary purpose preparation
of students to pursue a technical, skilled, or semiskilled occupation or trade, or to pursue study in a technical
field, whether or not the school or institution offers certificates, diplomas, or degrees and whether or not it
offers fulltime study), the K-12 school does not have to include “admission and” in the preceding sentence
(and where that phrase is used throughout this policy); Neola, however, recommends that boards include it
because all K-12 schools “enroll” students and often the term “enroll” is viewed as synonymous with the term
“admit.” Further, K-12 schools cannot discriminate when enrolling students into the education programs or
activities that they operate, so it seems reasonable to include the term “admission.” Additionally, many
districts operate adult-based vocational programs and/or have students dual-enrolled in post-secondary
institutions - e.g., through Wisconsin’s Early College Credit Program, Start College Now Program, and/or
youth apprenticeship programs, so it makes sense to include “admission” even though those postsecondary
institutions will have their own Title IX nondiscrimination policies and grievance procedures. If a student
enrolled in/admitted to one of these programs notifies the District that the student was allegedly subjected to
sex discrimination during/through the student’s participation in the program, the Title IX Coordinator should
consult with the Board’s Legal Counsel regarding the District’s responsibility to implement the District’s
grievance procedures to address the allegations of sex discrimination and provide supportive measures. The
Title IX Coordinator should also contact and coordinate with the postsecondary institution’s Title IX
Coordinator concerning the matter.]

Discrimination on the basis of sex includes discrimination on the basis of sex stereotypes, sex characteristics, pregnancy or
related conditions, sexual orientation, and gender identity.

[DRAFTING NOTE:

Unlike a couple of years ago when several States challenged in court a legal guidance document that ED
released interpreting the U.S. Supreme Court’s Bostock decision (Bostock v. Clayton County, 590 U.S. (2020),
as applying to Title IX and therefore protecting individuals from discrimination based on their sexual
orientation or gender identity, the 2024 Title IX regulations “carry the force and effect of law"” as a result of ED
going through the notice and comment rulemaking process prior to promulgating them.

While the pending lawsuits each seek to void, cancel, or otherwise block ED from implementing the 2024 Final
Rule, they each present slightly different bases for challenging the 2024 Title IX regulations. All of them,
however, express an underlying or primary concern related to an alleged expansion of the term “sex” to
include sexual orientation and gender identity. While these plaintiffs, to date, contend the 2020 Bostock
decision - which involved Title VII — does not apply to Title IX, Neola has interpreted “sex” to include “sexual
orientation and gender identity” for a number of years pre-dating Bostock based on applicable Sixth Circuit
case law (see Dodd v. U.S. Dept. of Education, 845 F.3d 217 (6th Cir. 2016) (holding that discrimination
against transgender students likely constitutes sex discrimination under Title IX of the Education Amendments



Act of 1972 and the Equal Protection Clause of the U.S. Constitution); since that time, even more Circuit courts
have upheld such an interpretation (e.g., Whitaker v. Kenosha Unified School District, 858 F.3d 1034 (7th Cir.
2017) (holding that discrimination against transgender students constitutes sex discrimination under Title IX
of the Education Amendments Act of 1972 and the Equal Protection Clause of the U.S. Constitution). In fact,
original Policy 2266, which Neola developed in 2020 following ED releasing the 2020 Title IX regulations,
expressly provides that “sex” includes “sexual orientation and gender identity”).

Other concerns raised in the lawsuits primarily deal with aspects of the rules that have a more significant role
in the postsecondary setting as opposed to the K-12 education environment; namely, the use of a single
investigator/decision-maker model, and a purported reduction in the due process rights afforded to the
accused (i.e., whether the respondent is entitled to a live hearing and the ability to cross-examine parties and
witnesses prior to a decision-maker rendering a determination of responsibility = which is something that is an
option for K-12 schools under the 2020 Title IX regulations but was rarely selected.]

The Board is committed to maintaining an education and work environment that is free from sex discrimination (including
sex-based harassment), responding promptly and effectively when it has knowledge of conduct that reasonably may
constitute sex discrimination, and addressing sex discrimination in its education program or activity. Persons who commit
sex-based harassment are subject to the full range of disciplinary sanctions set forth in this policy. The Board will provide
persons who have experienced sex-based harassment ongoing remedies as reasonably necessary to restore or preserve
access to the District’s education program or activity.

KEY DEFINITIONS

Words used in this policy shall have those meanings specified herein; words not defined herein shall be construed according
to their plain and ordinary meanings.

Complainant means:

A. a student or employee who is alleged to have been subjected to conduct that could constitute sex discrimination
under Title IX; or

B. a person other than a student or employee who is alleged to have been subjected to conduct that could constitute
sex discrimination under Title IX and who was participating or attempting to participate in the District’s education

program or activity at the time of the alleged sex discrimination.

Complaint means: an oral or written request to the District that objectively can be understood as a request for the District
to investigate and make a determination about alleged discrimination under Title IX.

FOPTIONALLANGUAGE]Y
[x ] Confidential employee means:
A. a Board employee whose communications are privileged under Federal or State law; or

The employee’s confidential status, for purposes of this policy, is only with respect to information received while the
employee is functioning within the scope of their duties to which privilege or confidentiality applies.

B. a Board employee whom the Board has designated as confidential under this policy for the purpose of providing
services to persons related to sex discrimination;

If the employee also has a duty not associated with providing these services, the employee’s confidential status is
only with respect to information received about sex discrimination in connection with providing these services.

C. The Board designates individuals (x ) assigned to/holding the following positions ( ) with the following job titles
[END OF OPTIONS] to be confidential employees for purposes of this policy:

1. (x ) school counselor;
2. (x ) social worker;
3. (x ) school psychologist;

4. (x ) school nurse;



Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).




Respondent means: a person who is alleged to have violated the Board’s prohibition on sex discrimination.

Retaliation means: intimidation, threats, coercion, or discrimination against any person by the District, a student, a Board
employee, or any other person authorized by the Board to provide aid, benefit, or service under the District’s education
program or activity, for the purpose of interfering with any right or privilege secured by Title IX, or because the person has
reported information, made a complaint, testified, assisted, or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under the 2024 Title IX regulations.

Sex-based harassment prohibited under this policy and the 2024 Title IX regulations is a form of sex discrimination and
means sexual harassment and other harassment on the basis of sex — including on the basis of sex stereotypes, sex
characteristics, pregnancy or related conditions, sexual orientation, and gender identity — that is:

A. Quid pro quo harassment. An employee, agent, or other person authorized by the Board to provide an aid, benefit,
or service under the District’s education program or activity explicitly or impliedly conditioning the provision of such
an aid, benefit, or service on a person’s participation in unwelcome sexual conduct.

OR

B. Hostile environment harassment. Unwelcome sex-based conduct that, based on the totality of the circumstances, is
subjectively and objectively offensive and is so severe or pervasive that it limits or denies a person’s ability to
participate in or benefit from the District’s education program or activity (i.e., creates a hostile environment).
Whether a hostile environment has been created is a fact-specific inquiry that includes consideration of the



following:

1. the degree to which the conduct affected the complainant’s ability to access the District’s education program
or activity;

2. the type, frequency, and duration of the conduct;

3. the parties’ ages, roles within the District’s education program or activity, previous interactions, and other
factors about each party that may be relevant to evaluating the effects of the conduct;

4, the location of the conduct and the context in which the conduct occurred; and
5. other sex-based harassment in the District’s education program or activity.
OR
C. Specific offenses.

1. Sexual assault meaning an offense classified as a forcible or nonforcible sex offense under the uniform crime
reporting system of the Federal Bureau of Investigation.

2. Dating violence meaning violence committed by a person:
a. who is or has been in a social relationship of a romantic or intimate nature with the victim; and

b. where the existence of such a relationship shall be determined based on a consideration of the
following factors:

1. the length of the relationship;

2. the type of relationship; and

3. the frequency of interaction between the persons involved in the relationship.
3. Domestic violence meaning felony or misdemeanor crimes committed by a person who:

a. is a current or former spouse or intimate partner of the victim under the family or domestic violence
laws of the jurisdiction in which the District is located, or a person similarly situated to a spouse of the
victim;

b. is cohabitating, or has cohabitated, with the victim as a spouse or intimate partner;

C. shares a child in common with the victim; or

d. commits acts against a youth or adult victim who is protected from those acts under the family or
domestic violence laws of the applicable jurisdiction.

4. Stalking meaning engaging in a course of conduct directed at a specific person that would cause a reasonable
person to:

a. fear for the person’s safety or the safety of others; or

b. suffer substantial emotional distress.

Student with a disability means: a student who is an individual with a disability as defined under Section 504 of the
Rehabilitation Act of 1973, as amended ("Section 504"), or a child with a disability as defined under the Individuals with
Disabilities Education Improvement Act (“"IDEA”).
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Supportive measures means: individualized measures offered as appropriate, as reasonably available, without
unreasonably burdening a complainant or respondent, not for punitive or disciplinary reasons, and without fee or charge to
the complainant or respondent to:

A. restore or preserve that party’s access to the District’s education program or activity, including measures that are
designed to protect the safety of the parties or the District’s educational environment; or

B. provide support during the Board’s grievance procedures or an informal resolution process.
Parental, Family, or Marital Status

The Board will not adopt or apply any policy, practice, or procedure concerning a student’s current, potential, or past
parental, family, or marital status that treats such student differently on the basis of sex.

Pregnancy or Related Conditions
Students:

The Board prohibits discrimination in its education program or act|V|ty agalnst any student based on the student’s current,
potentlal or past pregnancy or reIated conditions. ( ~

OF OPTION] A student who is pregnant or experlencmg related conditions shaII receive comparable treatment to those
with temporary medical condltlons (—) v :

Thls last sentence is consistent with the content of the 2024 T|tle IX regulations, however, on its face, it
appears to be more applicable to postsecondary institutions as compared to K-12 schools; hence, Neola
suggests the Board determine for itself whether to include it in this policy.]

The District will not require a student who is pregnant or has related conditions to provide certification from a healthcare
provider or any other person that the student is physically able to participate in the District’s class, program, or extra-
curricular activity unless:

A. the certified level of physical ability or health is necessary for participation in the class, program, or extra-curricular
activity;

B. the District requires such certification of all students participating in the class, program, or extra-curricular activity;
and

C. the information obtained is not used as a basis for discrimination prohibited by Title IX or this Policy.
District’'s Responsibilities with Respect to a Student’s Pregnancy or Related Conditions
When a Board employee is informed of a student’s pregnancy or related conditions by the student or a person who has a
legal right to act on behalf of the student, the employee shall promptly provide that person with the Title IX Coordinator’s
contact information and inform that person that the Title IX Coordinator can coordinate specific actions to prevent sex
discrimination and ensure the student’s equal access to the District’s education program or activity, unless the employee
reasonably believes the Title IX Coordinator has already been notified.
Once a student, or a person who has a legal right to act on behalf of the student, notifies the Title IX Coordinator of the
student’s pregnancy or related conditions, the Title IX Coordinator shall promptly take the following specific actions to
effectively prevent sex discrimination and ensure equal access to the District’s education program or activity:

A. Inform the student and, if applicable, the person who notified the Title IX Coordinator of the District’s obligations to:

1. prohibit sex discrimination under this policy, including sex-based harassment;

2. provide the student with the option of reasonable modifications to the Board’s policies, practices, or
procedures because of pregnancy or related conditions;

3. allow access, on a voluntary basis, to any separate and comparable portion of the District’s education
program or activity;
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4. allow a voluntary leave of absence;
5. provide lactation space; and

6. maintain grievance procedures that provide for the prompt and equitable resolution of complaints of sex
discrimination, including sex-based harassment.

B. Provide the student with voluntary reasonable modifications to the Board'’s policies, practices, or procedures because
of pregnancy or related conditions.

C. Allow the student to take a voluntary leave of absence from the District’s education program or activity to cover, at
minimum, the period of time deemed medically necessary by the student’s licensed healthcare provider. To the
extent that a Board maintains a leave policy for students that allows a greater period of time than the medically
necessary period, the Board shall permit the student to take leave under that policy instead if the student so
chooses. When the student returns to the District’s education program or activity, the student will be reinstated to
the academic status and, as practicable, to the extra-curricular status that the student held when the leave began.

D. Provide lactation space, which must be a space other than a bathroom, that is clean, shielded from view, free from
intrusion from others, and may be used by a student for expressing breast milk or breastfeeding as needed.

See Policy 5751 - School-Age Parents and Married Status of Students {)-ara-AG575+—Fducation-Servicesfor-Sehool-Age
Parents-[END OF OPTION].

Employees:

The Board will not adopt or implement any policy, practice, or procedure, or take any employment action, on the basis of
sex:

A. concerning the current, potential, or past parental, family, or marital status of an employee or applicant for
employment, which treats persons differently; or

B. that is based upon whether an employee or applicant for employment is the head of household or principal wage
earner in such employee’s or applicant’s family unit.

The Board also will not make a pre-employment inquiry as to the marital status of an applicant for employment, including
whether such applicant is a “Miss or Mrs.”

Similarly, the Board will treat pregnancy or related conditions as any other temporary medical conditions for all job-related
purposes, including commencement, duration, and extensions of leave; payment of disability income; accrual of seniority
and any other benefit or service; and reinstatement; and under any fringe benefit offered to employees by virtue of
employment.

If an employee has insufficient leave or accrued employment time to qualify for leave under the Board’s leave policy, the
Board will treat pregnancy or related conditions as a justification for a voluntary leave of absence without pay for a
reasonable period of time, at the conclusion of which the employee shall be reinstated to the status held when the leave
began or to a comparable position, without decrease in rate of compensation or loss of promotional opportunities, or any
other right or privilege of employment.

The Board will provide reasonable break time for an employee to express breast milk or breastfeed as needed and will
provide the employee with access to a lactation space, which must be a space other than a bathroom that is clean, shielded
from view, free from intrusion from others, and may be used by an employee for expressing breast milk or breastfeeding as
needed. See Board Policy 6700 — Fair Labor Standards Act.

TITLE IX COORDINATOR(S)
[DRAFTING NOTES:

A. Neola suggests the Board appoint both a male and a female Title IX Coordinator; however, if the Board
appoints more than one (1) Title IX Coordinator, it must designate one (1) of the Title IX Coordinators
to retain ultimate oversight over the assigned responsibilities and ensure the Board’s consistent
compliance with its responsibilities under Title IX. Alternatively, the Board could appoint a Title IX
Coordinator and one (1) or more persons to assist the Title IX Coordinator with performance of the
responsibilities identified in this policy and the 2024 Title IX regulations. Often the persons designated



to assist a Title IX Coordinator are called: Deputy or Assistant Title IX Coordinator, or Title IX
Administrator, or Title IX Compliance Officer. If the Board elects this alternative approach, it would only
designate a Title IX Coordinator for purposes of this policy, but it would designate the other positions
through its AG. The persons in the alternative support roles will need to be trained in the same manner
as the Title IX Coordinator (see AG 2264).

B. The Board must list either the Name(s) or Title(s) of the Title IX Coordinator(s); while the Board may
list both the Name(s) and Title(s), Neola suggests that the Board only list the Title(s) in this policy (so
the Board does not need to revise/amend the policy whenever there is a change in the actual person(s)
holding the designated position(s)), but list both the Name(s) and Title(s) in the requisite
notices/postings (e.g., website) and publications (e.g., handbooks). The District will also need to decide
whether to list the Name(s) and Title(s), or just the Title(s), in Administrative Guideline 2264 if the
District elects to identify the Title IX Coordinator in the AG (see DRAFTING NOTE in the AG; again, if the
District lists the Name(s) and Title(s), it will need to remember to update the AG whenever there is a
change in the actual person(s) holding the designated position(s). No matter what, the Board will need
to amend its policy and update its AG, requisite notices/postings, and publications, whenever it changes
the Title of the position(s) designated to serve as the Title IX Coordinator(s).

C. Reminder: Whenever a new person begins to serve as the Title IX Coordinator (or in a support role to
the Title IX Coordinator), the District needs to make sure the new person is appropriately trained, in a
timely manner, to fulfill the responsibilities of the Title IX Coordinator position as specified the 2024
Title IX regulations and AG 2264.]

The Board designates and authorizes the following individual(s) to coordinate its efforts to comply with the Board’s
responsibilities under Title IX:

Lindsay Ferry, Special Education Director/Pupil Services
(Name and/or School District Title)

1230 Michigan Street, Sturgeon Bay, WI 54235
(Office Address)

Iferry@sbsdmail.net
(Email Address)

920-746-2804
(Telephone Number)

[DRAFTING NOTE: The District may want to create a static (i.e., fixed) Title IX Coordinator-specific email
address and phone number that will not change when the person(s) and/or position(s) designated to be the
Title IX Coordinator(s) change(s) - e.g., tixcoordinator@(insert District’s domain) — which the Technology
Director/Department can program to be forwarded to the actual individual(s) serving as the Title IX
Coordinator(s) at any given time. Likewise, the District may want to establish a static Telephone Number for
the position of Title IX Coordinator that can be forwarded to, and accessed by, the actual person(s) serving in
the Title IX Coordinator position(s) at any given time. These two (2) steps will help reduce the information
that needs to be updated in policy, AG, and/or the requisite notices/postings and publications when changes
occur to the specific person(s)/position(s) designated to serve as the Title IX Coordinator(s).]

[DRAFTING NOTE: Complete the following information if the Board appoints more than one (1) Title IX
Coordinator.]

HDESIGNATION-OF-A-SECOND-TITHE-D--COORDINATOR]




[x ] The Title IX Coordinator may delegate specific duties to one (1) or more designees. [END OF OPTION]

[DRAFTING NOTE: The Board may want to select the following option when the District Administrator is not
the District’s Title IX Coordinator. While Neola recognizes that this may not always be possible, it may be
preferable to have the Title IX Coordinator be someone other than the District Administrator because then - if
the Title IX Coordinator serves as the investigator and decision-maker - the District Administrator can serve
as the appeal decision-maker or the facilitator for the informal resolution process.]

[ x] The Title IX Coordinator shall report directly to the District Administrator except when the District Administrator is a
party to a complaint (i.e., either the complainant or the respondent). Under such circumstances, the Title IX Coordinator
shall report directly to [SELECT ONE OF THE FOLLOWING] ( ) the Board President (x ) the Board’s Legal Counsel ()
[OTHER] [END OF OPTIONS] until the matter in which the District Administrator is a party is
concluded. [END OF OPTION]

Questions about this policy and Policy 2266 )ard-Ac2264and-Ac2266-[END OF OPTION] should be directed to the
Title IX Coordinator.

The Title IX Coordinator shall monitor the District’s education programs and activities for barriers to reporting information
about conduct that reasonably may constitute sex discrimination under Title IX, and take steps reasonably calculated to
address such barriers.

[ 1 The Title IX Coordinator is responsible for notifying all participants in the District’s education program or activity of how
to contact its confidential employees. [END OF OPTION]

[DRAFTING NOTE:

A. For the reasons discussed in the DRAFTING NOTE that accompanies the Definition of “confidential
employee,” Neola does not recommend the Board designate confidential employee(s), especially for
their K-12 programs.

B. If, however, the Board designates one or more confidential employees, it needs to select this OPTION.

C. The District has flexibility and discretion to decide what information to provide (e.g., whether to identify
a confidential employee by Name, Title, Office, or Telephone Number (this presumably would be a static
number that would auto-forward to the actual person serving as a confidential employee)). The District
just needs to provide sufficient information for participants to be able to contact the confidential
employee(s).]

Notice of Nondiscrimination

The District Administrator shall provide a notice of nondiscrimination to students, parents, guardians, or other authorized
legal representatives of elementary and secondary students; employees; and applicants for admission and employment;
and all unions and professional organizations holding collective bargaining or professional agreements with the Board.
Specifically, the District Administrator shall post the notice of discrimination on the District’s website and in each handbook,
catalog, announcement, bulletin, and application form that it makes available to the persons listed above, or which are

otherwise used in connection with the recruitment of students or employees. 3-See-AG2264-andForm2264F1—Neotice
and-Statement-of Nondiserimination- [END OF OPTION]

GRIEVANCE PROCEDURES

Overview:



The Board adopts the following grievance procedures to provide for the prompt and equitable resolution of complaints made
by students, employees, or other individuals who are participating or attempting to participate in the District’s education
program or activity, or by the Title IX Coordinator, alleging any action that would be prohibited by Title IX.

These grievance procedures shall be used for all complaints of sex discrimination, including sex-based harassment,
involving conduct alleged to have occurred on or after August 1, 2024. These grievance procedures also may be used, at
the discretion of the Title IX Coordinator, to investigate, address, and remedy (as necessary) conduct alleged to have
occurred before August 1, 2024, that does not involve sex-based harassment, but some other form of sex discrimination
prohibited by Title IX (Statute) - e.g., claims of unequal athletic opportunities, admissions discrimination, discrimination in
courses or academic programs (i.e., excluding students from certain classes or programs based on their sex), pregnancy
discrimination, unequal treatment based on parental, family, or marital status, discrimination in employment (including in
hiring, promotion, and compensation), and retaliation. If the Title IX Coordinator elects not to use these grievances
procedures to investigate and resolve such claims, the Title IX Coordinator will still need to implement some procedures to
assess - in a prompt, effective, and equitable manner - whether Title IX (Statute) was violated, and, if it was, how best to
end the sex discrimination in the District’s education program or activity, prevent its recurrence, and remedy its effects.

[DRAFTING NOTE: Title VII of the Civil Rights Act of 1964 (“Title VII”) and Title IX are both Federal laws that
prohibit discrimination in employment, but they differ in their focus. Title VII prohibits employment
discrimination based on race, color, religion, sex, or national origin, and applies to employers with fifteen (15)
or more employees. Title IX, on the other hand, specifically prohibits discrimination on the basis of sex in
education programs and activities that receive Federal financial assistance, including employment within those
institutions. While both laws aim to prevent sex-based discrimination in the workplace, Title VII applies more
broadly to various types of employers, whereas Title IX is limited to educational institutions receiving Federal
funds. Ultimately, both laws aim to ensure equal employment opportunities and protect individuals from
discrimination. When a Title IX Coordinator receives a complaint or notification of alleged misconduct,
involving sex discrimination (in particular, sex-based harassment) that involves an employee complainant and
an employee respondent, the Title IX Coordinator may want to consult with the Board’s Legal Counsel
concerning which law - it may be both - the District will need to comply with when investigating the
allegations.]

Reports and Formal Complaints of “Sexual Harassment” (as defined in Policy 2266) involving conduct alleged to have
occurred prior to August 1, 2024, are subject to the grievance procedures outlined in Policy 2266.

Under all circumstances, the Title IX Coordinator shall offer and coordinate supportive measures, as appropriate, in
accordance with this policy (3-are-AG2264 [END OF OPTION], or Policy 2266 )ard-~A62266 [END OF OPTION], if
the Report or Formal Complaint involves “Sexual Harassment” alleged to have occurred prior to August 1, 2024.

If the conduct giving rise to a report or complaint of sex discrimination is alleged to have occurred both before and after
August 1, 2024 (i.e., is part of a pattern of sex discrimination), the Title IX Coordinator shall determine (), after consulting
with the Board'’s Legal Counsel, [END OF OPTION] whether to use the grievance procedures contained in this policy or the
grievance procedures contained in Policy 2266. The Title IX Coordinator will notify, in writing, the parties of the
determination and the rationale for it. Under no circumstances, however, will a party be denied the due process to which
the party is entitled based on the U.S. Department of Education-issued regulations in effect at the time the conduct alleged
to violate Title IX (Statute) took place. (x ) Nothing herein shall prevent the Title IX Coordinator from using a hybrid
grievance procedure that contains aspects of the grievance procedures contained in both this policy and Policy 2266, so that
the parties receive all of the due process to which they are entitled. [END OF OPTION]

Complaints:

The following people may make a complaint of sex discrimination - i.e., request that the District investigate and make a
determination about whether sex discrimination as prohibited under Title IX occurred:

A. a “complainant,” which includes:

1. a student or employee of the District who is alleged to have been subjected to conduct that could constitute
sex discrimination under Title IX; or

2. a person other than a student or employee of the District who is alleged to have been subjected to conduct
that could constitute sex discrimination under Title IX at a time when that individual was participating or
attempting to participate in the District’s education program or activity;

B. a parent, guardian, or other authorized legal representative with the legal right to act on behalf of a complainant;

C. the District’s Title IX Coordinator.



A person is entitled to make a complaint of sex-based harassment only if they themselves are alleged to have been
subjected to the sex-based harassment, if they have a legal right to act on behalf of such person who was subjected to the
sex-based harassment, or if the Title IX Coordinator initiates a complaint consistent with the requirements of the 2024 Title

IX regulations - )—whichare-detaited-r-AG2264 [END OF OPTION].

[DRAFTING NOTE: This paragraph emphasizes that in order for a person to file a complaint of sex-based
harassment, the person has to have been subjected to the alleged misconduct directly, or be a person who has
a legal right to act on behalf of the person who was subjected to the alleged misconduct. This is consistent
with the prior paragraph where the complainant is identified as a student or employee who was “subjected to
conduct that could constitute sex discrimination under Title IX.” The following paragraph, on the other hand,
expands who can file a complaint - when the alleged sex discrimination does not involve sex-based
harassment - to persons who are aware of the alleged sex discrimination, even if that person was not directly
affected by or subject to the alleged sex discrimination.]

With respect to complaints of sex discrimination other than sex-based harassment, in addition to the people listed above,
the following persons have a right to make a complaint:

A. any student or employee of the District; or

B. any person other than a student or employee who was participating or attempting to participate in the District’s
education program or activity at the time of the alleged sex discrimination.

The District may consolidate complaints of sex discrimination against more than one (1) respondent, or by more than one
(1) complainant against one (1) or more respondents, or by one (1) party against another party, when the allegations of
sex discrimination arise out of the same facts or circumstances. When more than one (1) complainant or more than one (1)
respondent is involved, references below to a party, complainant, or respondent include the plural, as applicable.

Basic Requirements:
The District will treat complainants and respondents equitably.

All persons involved with implementing the grievance procedures and any other aspects of Policy 2264, including the Title
IX Coordinator, the investigator, the decision-maker, and the appeal decision-maker, (x ) and the facilitator of the informal
resolution process, [END OF OPTION] shall be free from any conflicts of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent.

[x ] The Title IX Coordinator may serve simultaneously as an investigator and/or a decision-maker. [END OF OPTION]
[DRAFTING NOTE: Neola recommends the Board select this OPTION; note it is "may” (i.e., optional) so the
Title IX Coordinator can decide when to serve in both roles and when to designate one or more persons to
perform those responsibilities in a given case.]

If the Title IX Coordinator does not intend to serve as the investigator and decision-maker in a specific case, the Title IX
Coordinator shall designate one (1) or more administrators who are appropriately trained to serve in the role. Likewise, the
Title IX Coordinator shall appoint an appeal decision-maker when an appeal is filed.

In circumstances when the Title IX Coordinator and trained administrators do not have time/capacity to serve, or are
prevented due to a conflict of interest, bias, or partiality, or other reasons that impair the Title IX Coordinator and other
trained administrators from serving as an investigator and/or decision-maker in a specific case, the Title IX Coordinator
shall ( x), in consultation with (x ) and with the approval of [END OF OPTION] the District Administrator or {)-Beard (x
) Board President (as appropriate), [END OF OPTION] secure one (1) or more independent third parties to serve as the
investigator and/or decision-maker. Similarly, the Title IX Coordinator has authority (x ), in consultation with ( x) and
approval of [END OF OPTION] the District Administrator or {)-Beare-(x ) Board President (as appropriate), [END OF
OPTION] to secure an independent third party to serve as the appeal decision-maker.

The District presumes that the respondent is not responsible for the alleged sex discrimination until a determination is
made at the conclusion of its grievance procedures.

Under ordinary circumstances, the Board expects to complete the major stages of the grievance procedures within the
timeframe specified below:

A. Evaluation - The Title IX Coordinator will determine whether to dismiss a complaint or investigate it within _30
business [INSERT # OF DAYS] days of receiving the complaint. [DRAFTING NOTE: Neola recommends
that the evaluation stage be completed within ten (10) days of the Title IX Coordinator receiving notice




of the complaint.]

B. Investigation - The Title IX Coordinator, or designated investigator, shall ordinarily complete the investigation (i.e.,
collect relevant evidence that is not otherwise impermissible) within _(30)____ [INSERT # OF DAYS] days of the
Title IX Coordinator determining the charges require investigation. If, however, the Title IX Coordinator, or
designated investigator, determines that the investigation is going to take longer, the Title IX Coordinator will so
notify the parties (x ) and the District Administrator [END OF OPTION] and will thereafter keep the parties (x )
and the District Administrator [END OF OPTION] informed of the status of the matter on a
__regular [INSERT TIME PERIOD - E.G., BIWEEKLY OR REGULAR] basis. [DRAFTING NOTE:
Recognizing ED wants investigations to be completed in a prompt and equitable manner, and therefore
provided elementary and secondary schools with greater flexibility when it comes to completing
an investigation than is afforded to them under the 2020 Title IX regulations, Neola recommends a
school district typically complete Investigations within thirty (30) days.] Once the Title IX Coordinator, or
designated investigator, provides the parties with “access” to either the relevant and not otherwise impermissible
evidence and/or an accurate description of the evidence, the parties will have __(5)__ [INSERT # OF DAYS] days
to respond to the evidence or the description of the evidence unless the Title IX Coordinator approves a party’s
written request for more time. If the Title IX Coordinator approves such a request, both parties will be afforded an
equal amount of time to submit their response. [DRAFTING NOTE: Neola recommends the Board limits the
amount of time the parties have to review the evidence/description of the evidence to five (5) days so
the matter can proceed in a timely manner to Determination.]

C. Determination - After the parties either submit responses to the evidence/description of the evidence, or the
deadline for submitting such responses expires, the Title IX Coordinator, or designated decision-maker, will consider
the relevant and otherwise not impermissible evidence and issue a determination as to whether sex discrimination
occurred. The determination shall be issued within _(10)____ [INSERT # OF DAYS] days of the deadline for the
parties to submit responses to the evidence/description of the evidence (x ) unless the () District Administrator (x
) Title IX Coordinator [END OF OPTION] approves an extension of time, which must be communicated in writing to
the parties [END OF OPTION]. [DRAFTING NOTE: Neola recommends the Determination ordinarily be
issued within ten (10) days of the date when the parties have to submit their responses to the
evidence/description of the evidence. If the decision-maker is someone other than the Title IX
Coordinator, upon written request from the decision-maker, the Title IX Coordinator should be
permitted to approve a reasonable extension of time for the Determination to be issued. If the Title IX
Coordinator is the decision-maker: upon written request from the Title IX Coordinator, the District
Administrator should be permitted to approve a reasonable extension of time for the Determination to
be issued. In either situation, the administrator granting the extension should communicate to the
parties the new deadline along with a rationale for the extension.]

D. Appeal - A party filing an appeal of the Title IX Coordinator’s decision to dismiss a complaint (), or the
Determination, [END OF OPTION] must do so within _(5)__ [INSERT # OF DAYS] days of receiving the
Dismissal () or Determination [END OF OPTION]. DRAFTING NOTE: Neola recommends the Board allow
limited appeals based on the Determination. See DRAFTING NOTE below in the appeal section, which
further discusses when a board “has” to allow appeals, as opposed to under which circumstances a
board could decide not to allow appeals on the Determination.”]

The Title IX Coordinator, or the District Administrator if the Title IX Coordinator is the individual requesting an extension,
may approve reasonable extensions of the preceding timeframes on a case-by-case basis for good cause with notice to the
parties.

The District will take reasonable steps to protect the privacy of the parties and witnesses during its grievance procedures.
These steps will not restrict the ability of the parties to obtain and present evidence, including by speaking to witnesses;
consult with their family members, confidential resources, or advisors; or otherwise prepare for or participate in the
grievance procedures. The parties shall not engage in retaliation, including against witnesses.

The Title IX Coordinator, or designated decision-maker, shall objectively evaluate all evidence that is relevant and not
otherwise impermissible — including both inculpatory and exculpatory evidence. Credibility determinations shall not be
based on a person’s status as a complainant, respondent, or witness.

The following types of evidence, and questions seeking that evidence, are impermissible (i.e., will not be accessed or
considered, except by the District to determine whether one of the exceptions listed below applies; will not be disclosed;
and will not otherwise be used), regardless of whether they are relevant:

A. evidence that is protected under a privilege recognized by Federal or State law {)-erevidenceprovidedteoa
eenfidentiat-ermptoyyee [END OF OPTION], unless the person to whom the privilege or confidentiality is owed has
voluntarily waived the privilege or confidentiality; [DRAFTING NOTE: The Board should only select the



preceding OPTION if it has designated confidential employee(s).]

B. a party’s or witness’s records that are made or maintained by a physician, psychologist, or other recognized
professional or paraprofessional in connection with the provision of treatment to the party or witness, unless the
District obtains that party’s or witness’s voluntary, written consent for use in its grievance procedures; and

C. evidence that relates to the complainant’s sexual interests or prior sexual conduct, unless evidence about the
complainant’s prior sexual conduct is offered to prove that someone other than the respondent committed the
alleged conduct or is evidence about specific incidents of the complainant’s prior sexual conduct with the respondent
that is offered to prove consent to the alleged sex-based harassment. The fact of prior consensual sexual conduct
between the complainant and respondent shall not by itself demonstrate or imply the complainant’s consent to the
alleged sex-based harassment or preclude a determination that sex-based harassment occurred.

Notice of Allegations:
Upon initiation of the Board’s grievance procedures, the Title IX Coordinator shall notify the parties of the following:

A. the Board’s Title IX grievance procedures (x ) and informal resolution process [END OF OPTIONS]; [DRAFTING
NOTE: Neola encourages the Board to include an informal resolution process.]

B. sufficient information available at the time to allow the parties to respond to the allegations, including the identities
of the parties involved in the incident(s), the conduct alleged to constitute sex discrimination, and the date(s) and
location(s) of the alleged incident(s);

C. retaliation is prohibited; and

D. the parties are entitled to an equal opportunity to access the relevant and not otherwise impermissible evidence or
an accurate description of this evidence. If the Title IX Coordinator, or designated investigator, provides the parties
with a description of the evidence, any party may request access to the relevant and not otherwise impermissible
evidence. The Title IX Coordinator will provide the requesting party with the relevant and not otherwise
impermissible evidence in a timely manner.

Should the Title IX Coordinator decide, at any point, to investigate allegations that are materially beyond the scope of the
initial written notice, the Title IX Coordinator will provide a supplemental written notice describing the additional allegations
to be investigated.
Dismissal of a Complaint:
The Title IX Coordinator may dismiss a complaint of sex discrimination if:
A. the District is unable to identify the respondent after taking reasonable steps to do so;
B. the respondent is not participating in the District’s education program or activity and is not employed by the Board;
C. the complainant voluntarily withdraws any or all the allegations in the complaint, the Title IX Coordinator declines to
initiate a complaint, and the District determines that, without the complainant’s withdrawn allegations, the conduct

that remains alleged in the complaint, if any, would not constitute sex discrimination under Title IX even if proven;
or

D. the District determines the conduct alleged in the complaint, even if proven, would not constitute sex discrimination
under Title IX. Before dismissing the complaint, the Title IX Coordinator will make reasonable efforts to clarify the
allegations with the complainant.

[DRAFTING NOTE: While the 2024 Title IX regulations do not require notification of the dismissal to be
provided in writing, Neola recommends that the Title IX Coordinator document the dismissal in writing - i.e.,
Neola recommends the board selects Option 1.]

[SELECT OPTION 1 OR OPTION 2]

[x ] [OPTION 1]

Upon dismissal, the Title IX Coordinator will promptly notify, in writing, the complainant of the basis for the dismissal. If the

dismissal occurs after the respondent has been notified of the allegations, then the Title IX Coordinator will also
simultaneously notify, in writing, the respondent of the dismissal and the basis for the dismissal.



[END OF OPTION 1]

The Title IX Coordinator will notify the complainant that a dismissal may be appealed and will provide the complainant with
an opportunity to appeal the dismissal of a complaint. If the dismissal occurs after the respondent has been notified of the
allegations, then the Title IX Coordinator will also notify the respondent that the dismissal may be appealed. Dismissals
may be appealed on the following bases:

A. procedural irregularity that would change the outcome;

B. new evidence that would change the outcome and that was not reasonably available when the dismissal was made;
and

C. the Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias for or against complainants
or respondents generally or the individual complainant or respondent that would change the outcome.

If the dismissal is appealed, the Title IX Coordinator will:

A. notify the parties of any appeal, including notice of the allegations, if notice was not previously provided to the
respondent;

B. implement appeal procedures equally for the parties;

C. ensure that the appeal decision-maker did not take part in an investigation of the allegations or dismissal of the
complaint;

D. ensure that the appeal decision-maker has been trained consistent with the 2024 Title IX regulations )-SeeAG
2264 [END OF OPTION];

E. provide the parties a reasonable and equal opportunity to make a statement in support of, or challenging, the
outcome; and

F. notify the parties of the result of the appeal and the rationale for the result.
When a complaint is dismissed, the Title IX Coordinator will, at a minimum:
A. offer supportive measures to the complainant as appropriate;

B. if the respondent has been notified of the allegations, offer supportive measures to the respondent as appropriate;
and

C. take other prompt and effective steps, as appropriate, to ensure that sex discrimination does not continue or recur
within the District’s education program or activity.

[DRAFTING NOTE: Neola encourages the Board to select the following option so the Title IX Coordinator can
choose in appropriate circumstances to offer the parties the opportunity to participate in an informal
resolution process, or to honor the parties’ request to use an informal resolution process, to end the sex
discrimination, prevent its recurrence, and remedy its effects.]

[x ] [OPTIONAL LANGUAGE: INFORMAL RESOLUTION PROCESS]

Informal Resolution Process:



b

In lieu of resolving a complaint through the Board’s Title IX grievance procedures, the parties may instead elect to
participate in an informal resolution process. The District will not offer informal resolution to resolve a complaint that
includes allegations that an employee engaged in sex-based harassment of an elementary school or secondary school
student, or when such a process would conflict with Federal, State, or local law.

[END OF OPTIONAL LANGUAGE: INFORMAL RESOLUTION PROCESS]

Investigation:

The District will provide for an adequate, reliable, and impartial investigation of complaints.

The burden is on the District — not on the parties — to conduct an investigation that gathers sufficient evidence to
determine whether sex discrimination occurred.

The Title IX Coordinator, or the designated investigator and/or decision-maker, will provide an equal opportunity for the
parties to present fact witnesses and other inculpatory and exculpatory evidence that are relevant and not otherwise
impermissible.

The Title IX Coordinator, or the designated investigator and/or decision-maker, will review all evidence gathered through
the investigation and determine what evidence is relevant and what evidence is impermissible regardless of relevance.

The District will provide each party with an equal opportunity to access the evidence that is relevant to the allegations of
sex discrimination and not otherwise impermissible, in the following manner:

A. the District will provide the parties with an equal opportunity to access either the relevant and not otherwise
impermissible evidence, or an accurate description of this evidence;

If the Title IX Coordinator, or designated investigator, provides a description of the evidence, the Title IX
Coordinator, or designated investigator, will provide the parties with an equal opportunity to access the relevant and
not otherwise impermissible evidence upon the request of any party.

B. the District will provide a reasonable opportunity to the parties to respond to the evidence or the accurate
description of the evidence; and

C. the District will take reasonable steps to prevent and address the parties’ unauthorized disclosure of information and
evidence obtained solely through the grievance procedures. Disclosures of such information and evidence for

purposes of administrative proceedings or litigation related to the complaint of sex discrimination are authorized.

Questioning the Parties and Witnesses:

[DRAFTING NOTE: If the investigator and decision-maker are two (2) separate persons, the Board may select
OPTION 1 or OPTION 2, or refrain from addressing this topic in the policy.]




HEND-OF-OPTFIONST

If the investigator and decision-maker are two (2) separate individuals, the decision-maker will have an opportunity to
question the parties and witnesses to adequately assess a party’s or witness’s credibility to the extent credibility is both in
dispute and relevant to evaluating one (1) or more allegations of sex discrimination.

If the investigator and the decision-maker are the same person, the decision-maker will have an opportunity to question
the parties and witnesses in individual meetings as part of the investigation.

[ 1 After the parties have an opportunity to review the relevant and not otherwise impermissible evidence, or an accurate
description of this evidence, the decision-maker ( ) will ( ) may

[DRAFTING NOTE: Select OPTION 1, OPTION 2, OPTION 3, OR OPTION 4. While Neola does not have an opinion
as to whether the Board selects OPTION 1 or OPTION 2, it does not recommend the Board select OPTION 3 or
OPTION 4, without consulting with its Legal Counsel.]

() [OPTION 1]
allow each party to propose/submit in writing relevant questions that the party wants asked of any party or witness

and the decision-maker will review any relevant and not otherwise impermissible questions submitted by the parties
and ask those questions of the specific party or witness that the decision-maker determines - in the decision-



f

maker’s sole discretion — may lead to probative evidence that will assist the decision-maker in determining whether
sex discrimination occurred. The decision-maker’s decision to ask or not ask a specific question proposed by a party
is not subject to review. Any questions asked must be relevant and not otherwise impermissible.

[END OF OPTION 1]

[OR]

() [OPTION 2]

allow each party to propose/submit in writing relevant questions that the party wants asked of any party or witness

and the decision-maker will ask the relevant and not otherwise impermissible questions of the specific party or

witness during one (1) or more individual meetings, including follow-up meetings, with the party or witness.

[END OF OPTION 2]

[OR]

() [OPTION 3]

allow each party to propose/submit in writing relevant questions that the party wants asked of any party or witness

and the decision-maker will ask the relevant questions that are not otherwise impermissible, provide each party with

the answers, and allow for additional, limited follow-up relevant questions from each party. ( ) The decision-maker

will explain to the party proposing the question(s) any decision to exclude a question as not relevant. [END OF

OPTION]

[END OF OPTION 3]

[OR]

() [OPTION 4]

provide each party with an audio or audiovisual recording or transcript of the investigator’s interviews of the parties

and witnesses with enough time for the parties to have a reasonable opportunity to propose/submit in writing

follow-up questions, and the decision-maker
() will review any follow-up questions submitted and ask those relevant and not otherwise impermissible
follow-up questions of the specific party or witness that the decision-maker determines - in the decision-
maker’s sole discretion — may lead to probative evidence that will assist the decision-maker in determining
whether sex discrimination occurred. The decision-maker’s decision to ask or not ask a specific follow-up
question proposed by a party is not subject to review. Any questions asked must be relevant and not

otherwise impermissible.

() will ask the relevant and not otherwise impermissible follow-up questions of the specific party or witness
during one (1) or more individual meetings.

[END OF OPTION 4]

[END OF OPTIONS]

Determination of Whether Sex Discrimination Occurred:

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence, the Title IX Coordinator
or designated decision-maker will:

A. Use the preponderance of the evidence standard of proof to determine whether sex discrimination occurred.

[DRAFTING NOTE: Pursuant to the 2024 Title IX regulations, the Board may only use the "clear and
convincing” evidence standard of proof if it uses that standard of proof in all other comparable
proceedings (i.e., when assessing the merits of allegations presented pursuant to complaints filed under
the Board’s general nondiscrimination and antiharassment policies — see Policy 1422 /Policy 3122 /Policy
4122 - Nondiscrimination and Equal Employment Opportunity, Policy 1632/Policy 3362/Policy 4362 -
Employee Anti-Harassment, Policy 2260 - Nondiscrimination and Access to Equal Educational
Opportunity, Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability,
Policy 5517 - Student Anti-Harassment, Policy 8913 - Section 504/ADA Prohibition Against Disability



Discrimination in Employment.) Neola expects it will be a rare situation when a board chooses to use a
clear and convincing standard of proof. If the Board is unsure whether it meets the criteria to be able to
use the “clear and convincing standard,” it should consult with its Legal Counsel.] This standard of proof
requires the decision-maker to evaluate relevant and not otherwise impermissible evidence for its persuasiveness. If
the decision-maker, applying the applicable standard, is not persuaded by the relevant and not otherwise
impermissible evidence that sex discrimination occurred, regardless of the quantity of the evidence, the decision-
maker will not determine that sex discrimination occurred.

B. Notify the parties, in writing, of the determination whether sex discrimination occurred under Title IX including the
rationale for such determination, and the procedures and permissible bases for the complainant and respondent to
appeal.

C. Not impose discipline on a respondent for sex discrimination prohibited by Title IX unless there is a determination at
the conclusion of the grievance procedures that the respondent engaged in prohibited sex discrimination.

D. If there is a determination that sex discrimination occurred, the Title IX Coordinator will, as appropriate:

1. coordinate the provision and implementation of remedies to a complainant and other people the District
identifies as having had equal access to the District’s education program or activity limited or denied by sex
discrimination;

2. coordinate the imposition of any disciplinary sanctions on a respondent, including notification to the
complainant of any such disciplinary sanctions; and

3. take other appropriate prompt and effective steps to ensure that sex discrimination does not continue or
recur within the District’s education program or activity.

E. Comply with the grievance procedures before the imposition of any disciplinary sanctions against a respondent; and

F. Not discipline a party, witness, or others participating in the grievance procedures for making a false statement or
for engaging in consensual sexual conduct based solely on the determination of whether sex discrimination occurred.

[DRAFTING NOTE: As addressed above, the Board must offer an appeal if the Title IX Coordinator dismisses a
complaint in the Evaluation stage (i.e., prior to commencing an investigation). While a board may elect not to
offer an appeal from the determination of whether sex discrimination occurred, Neola recommends the Board
include an appeal process. If the Board includes an appeal process, the appeal process must be, at a minimum,
the same appeal process the Board offers in all other comparable proceedings, including proceedings relating
to other discrimination complaints. Neola intends to update its nondiscrimination, antiharassment, and Section
504 /ADA policies to provide for appeal procedures that are comparable to that which is included in the
following option.]




Parties Provided a Reasonable and Equal Opportunity to Make a Statement in Support of, or Challenging, the
Determination




{END-OF-OPTFIONS]

[DRAFTING NOTE: With respect to the timelines listed in the preceding options, Neola suggests any appeals
should be filed within five (5) days of the parties receiving written notice of the Dismissal or Determination.
Neola further suggests that the timeline for submitting a statement in OPTION 1 be equivalent to the
timeframe in which an appeal has to be filed, and the timeline for submitting a statement in OPTION 2 be five
(5) days. Finally, Neola suggests the appeal decision-maker have ten (10) days from receipt of the statements
to issue a decision.]

No new or additional evidence may be submitted during the _appeal process.

The appeal decision-maker shall determine the outcome of the appeal based on the appeal decision-maker’s independent
review of the record (i.e., the relevant and not otherwise impermissible evidence, the feedback the parties provided to the
investigator and/or decision-maker based on their review of the relevant evidence and any description of the relevant
evidence that was prepared and shared with the parties, and the decision-maker’s written determination) and the appeal
decision-maker’s application of the law and Board policy to the facts in the record. The appeal decision-maker must give
due deference and due weight to the decision-maker’s factual findings and credibility determinations and should not
overturn them unless non-testimonial extrinsic evidence in the record justifies a contrary conclusion or unless the record
read in its entirety compels a contrary conclusion. Generally, the appeal decision-maker is expected to uphold the decision-
maker’s determination unless the appeal decision-maker determines the decision-maker’s determination is unlawful,
unreasonable, or against the manifest weight of the evidence. Every reasonable presumption must be made in favor of the
decision-maker’s determination.

The appeal decision-maker, likely an independent third party shall

teRr}

(x ) [OPTION 3]



submit the appeal decision to the Board who will promptly adopt it as written and forward it to the Title IX
Coordinator who will send it simultaneously to the parties. The appeal decision shall set forth the result of the appeal
and the appeal decision-maker’s rationale for the outcome.

[END OF OPTION 3]
[END OF OPTIONS]
Supportive Measures:

The District will offer and coordinate supportive measures as appropriate for the complainant and/or respondent to restore
or preserve that person’s access to the District’s education program or activity or provide support during the Board’s
grievance procedures or during the informal resolution process. For allegations of sex discrimination other than sex-based
harassment or retaliation, the District’s provision of support measures does not require the District, Board employees, or
any other person authorized to provide aid, benefit, or service on the District’s behalf to alter the alleged discriminatory
conduct for the purpose of providing a supportive measure.

The Title IX Coordinator shall determine appropriate supportive measures on a case-by-case basis. Supportive measures
may vary depending on what the Title IX Coordinator deems to be reasonably available. Supportive measures may include,
but are not limited to: counseling; extensions of deadlines or other course-related adjustments; school/campus escort
services; increased security and monitoring of certain areas of the campus (including school buildings and facilities);
restrictions on contact between the parties; leaves of absence; changes in class, work, or extra-curricular or any other
activity, regardless of whether there is or is not a comparable alternative; training and education programs related to sex-
based harassment; () referral to Employee Assistance Program [END OF OPTION]; and other similar measures.

Supportive measures must not unreasonably burden either party and must be designed to protect the safety of the parties
and/or the District’s educational environment, or to provide support during the Board’s grievance procedures or the
informal resolution process.

The District will not impose such measures for punitive or disciplinary reasons.

The Title IX Coordinator may, as appropriate, modify or terminate supportive measures at the conclusion of the grievance
procedures, or at the conclusion of the informal resolution process, or the District may continue them beyond that point.

The District will provide a complainant or respondent with a timely opportunity to seek, from an appropriate and impartial
employee, modification or reversal of the Title IX Coordinator’s decision to provide, deny, modify, or terminate supportive
measures applicable to them. The impartial employee must be someone other than the employee who made the challenged
decision and must have authority to modify or reverse the decision if the impartial employee determines that the decision
to provide, deny, modify, or terminate the supportive measure was inconsistent with the definition of supportive measures
as set forth in the Key Definitions section of this policy.

A party may seek additional modification or termination of a supportive measure applicable to them if circumstances
change materially.

The District will not disclose information about any supportive measures to persons other than the person to whom they
apply, including informing one party of supportive measures provided to another party, unless necessary to provide the
supportive measure or restore or preserve a party’s access to the District’s education program or activity, or as otherwise
permitted pursuant to the 2024 Title IX regulations.

If the complainant or respondent is an elementary or secondary student with a disability, the Title IX Coordinator shall
consult with one (1) or more members, as appropriate, of the student’s Individualized Education Program (IEP) team, if
any, or one (1) or more members, as appropriate, of the student’s Section 504 team, if any, to determine how to comply
with the requirements of the IDEA and/or Section 504, in the implementation of supportive measures.

The District Administrator may place an employee respondent on administrative leave from employment responsibilities
during the pendency of the Board’s grievance procedures.

Disciplinary Sanctions and Remedies:

Following a determination that sex-based harassment occurred, the District may impose disciplinary sanctions, which may
include:

For Students



A. Informal Discipline

1.

2.

3.

4,

5.

(x ) writing assignments;

(x ) changing of seating or location;

(x ) pre-school, (x ) lunchtime, (x ) after-school [END OF OPTIONS] detention;
(x ) in-school discipline;

() Saturday school.

B. Formal Discipline

1.

2.

9.

suspension of bus riding/transportation privileges;

removal from co-curricular and/or extra-curricular activity(ies), including athletics;

. emergency removal;
. suspension for up to five (5) school days;
. suspension for up to fifteen (15) consecutive school days if a notice of expulsion hearing has been sent;

. suspension for up to ten (10) consecutive school days for each incident if the student is eligible for special

education services under Chapter 115, Wis. Stats.;

. expulsion;

. permanent exclusion from co-curricular and/or extra-curricular activity(ies), including athletics or current

class enrollment; and

any other sanction authorized by the Student Code of Conduct.

For Employees

A. (x ) oral or written warning;

B. (x ) written reprimands;

C. (x) required counseling;

D. (x ) required training or education;

E. (x ) demotion;

F. (x ) suspension with pay;

G. suspension without pay;

H. termination and any other sanction authorized by any applicable Board Policy and/or Employee/Administrator
Handbook.

The District may also provide remedies, which may include disciplinary sanctions/consequences. The Title IX Coordinator
will notify the District Administrator of the recommended remedies, so an authorized administrator can consider the
recommendation and implement appropriate remedies in compliance with applicable due process procedures, whether
statutory or contractual.

With respect to student respondents, the Title IX Coordinator will notify the District Administrator of the recommended
remedies (including disciplinary sanctions/consequences), so an authorized administrator can consider the
recommendation(s) and implement an appropriate remedy(ies) in compliance with Policy 5605 - Suspension/Expulsion of

Students with Disabilities, Policy 5610 - Suspension and Expulsion, Peliey-56+6-0+—AlkernativeExpision-Hearing



PrecedurePoliey-5616-02-In-School-Biseiptine; and Policy 5611 — Due Process Rights. Discipline of a student respondent

must comply with the applicable provisions of the Individuals with Disabilities Education Improvement Act (IDEA) and/or
Section 504 of the Rehabilitation Act of 1972 (“Section 504"), and their respective implementing regulations.

[DRAFTING NOTE: The Board should review applicable policy(ies)/administrative guidelines/employee
handbooks to determine whether changes are needed to establish timelines associated with the imposition of
discipline as a result of possible delays caused by the Board’s obligation to follow the grievance procedures.]

Discipline of an employee will be implemented in accordance with Federal and State law, Board policy, and applicable
provisions of any relevant employee handbooks.

Retaliation

Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by Title IX or this policy, or because the individual made a report
or complaint, testified, assisted, or participated or refused to participate in any manner in an investigation, proceeding, or
hearing under this policy. Intimidation, threats, coercion, or discrimination, including initiating a disciplinary process against
a person for a code of conduct violation that does not involve sex discrimination but arises out of the same facts and
circumstances as a complaint or information reported about possible sex discrimination, for the purpose of interfering with
the exercise of any right or privilege secured by Title IX constitutes retaliation. Peer retaliation is also prohibited. Retaliation
against a person for making a complaint or participating in an investigation is a serious violation of this policy that can
result in the imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Complaints alleging retaliation may be filed according to the grievance procedures set forth above. The District shall initiate
its grievance procedures upon receiving any complaint alleging retaliation.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of
a grievance proceeding under this policy shall not constitute retaliation, provided, however, that a determination that sex

discrimination occurred, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.

Confidentiality

The District will keep confidential the identity of any individual who has made a complaint of sex discrimination, any
complainant, any individual who has been reported to be the perpetrator of sex discrimination, any respondent, and any
witness, except as may be permitted by the Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or
FERPA regulations, 34 C.F.R. part 99, or as required by law, or to carry out the purposes of 34 C.F.R. part 106, including the
conduct of any investigation, hearing, or judicial proceeding arising thereunder (i.e., the District’s obligation to maintain
confidentiality shall not impair or otherwise affect the complainant’s and respondent’s receipt of the information to which
they are entitled related to the investigation and determination of whether sex discrimination occurred).

Training

All employees, investigators, decision-makers, facilitators of informal resolution process, the Title IX Coordinator(s) and
designees, and other persons who are responsible for implementing the Board’s grievance procedures or have the authority
to modify or terminate supportive measures shall receive training related to their duties under Title IX and this Policy. The
training shall be provided promptly upon hiring or change of position that alters their duties under Title IX or this policy,
and annually thereafter. The training shall not rely on sex stereotypes.

Recordkeeping



The District shall maintain for a period of seven (7) calendar years the following records:

A. for each complaint of sex discrimination, records documenting the informal resolution process and/or the grievance
procedures followed and the resulting outcome;

B. for each notification that the Title IX Coordinator receives of information about conduct that reasonably may
constitute sex discrimination under Title IX, including notifications under 34 C.F.R. § 106.44(c)(1) or (2), records
documenting the actions the District took to meet its obligations under 34 C.F.R. §106.44; and

C. all materials used to provide the required training.

© Neola 2024

Legal 19.21(6), Wis. Stats.
120.13, Wis. Stats.
948.01, Wis. Stats., et. seq.
20 U.S.C. 1092(F)(6)(A)(V)

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

20 U.S.C. 1681 et seq., Title IX of the Education Amendments of 1972 (Title IX)
34 C.F.R. Part 106

34 U.S.C. 12291(a)(8)

34 U.S.C. 12291(a)(10)



34 U.S.C. 12291(a)(30)

42 U.S.C. 1983

42 U.S.C. 2000c et seq., Title IV of the Civil Rights Act of 1964
42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

OCR's Revised Sexual Harassment Guidance (2001)
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